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1.00

1.01

Rights and Responsibilities of the Association and Board of Education

Definitions used in this Agreement

"Administration™ means supervisors as defined by law and employed by the Board.
"Agreement™ means the written and signed document reached as a result of collective bargaining.
"Agreement Duration" means the span of time during which the Agreement is in effect.

"Association™ means the labor organization that is the bargaining agent for all members of the bargaining
unit covered by this Agreement and party to this Agreement.

"Board" means the Board of Education of the Oregon School District that is the employer and a party to
this Agreement.

"CAUS-North" means the Uniserv for the region in which the District is located.
"Classification" means one of the following:

Elementary (K-8)

Secondary (7-12)

Federal Program Staff (i.e. Chapter 1, Chapter II)
K-12: Art, Music, P.E., Speech, I.M.C., and Special Education.

Eal e

New teachers accepting employment will be assigned their classification based upon
certification. Current teachers will remain in their current classifications. No new teacher
will be in more than one classification.

"Consecutive Years of Teaching" means successive school years of employment, but any teacher on an
approved leave of absence or a layoff with recall rights shall not be counted as interruption of service.

"Contract Year" means the time commencing July 1 and ending with the next succeeding June 30.
"Days" means calendar days except when otherwise indicated in this Agreement.

. "School Day" means days on which school is actually taught and the following days on
which school is not taught:

1. Days on which school is closed by order of the School District Administrator and
days on which parent-teacher conferences are held, not to exceed 5 days during
the school term.

2. Make-up days within the negotiated calendar shall not be subject to additional
pay.
. "Student Day" means a day or portion of a day during which attendance by students is

required by the District.

. “Work Day” for the calculation of leave benefits only, a work day is composed of eight
consecutive one hour increments.

1



"District" means the municipal employer known as the Oregon School District.
"Electorate” means the voting residents of the Oregon School District.

"Employee™ means a person who is a member of the bargaining unit as defined in 1.02, Recognition of
Collective Bargaining Procedure.

"Employer” means the same as "District.”

"Federal Program Staff" shall include those staff members hired for a specified federal program, (i.e.,
Chapter I, Chapter I1).

"Immediate Supervisor" means the supervisor to whom the employee (teacher) directly reports.
"Initial Contract™ means the first contract issued to an employee (teacher) that starts his/her seniority.
"Initial Employment™ means the day on which an Initial Contract is signed with the District.

"Interim Teacher Contract” means a contract issued to a teacher temporarily hired to replace an employee
on an approved leave of absence.

"Job Share" means an agreement between teachers and the administration to split a full time position into
two or more part time positions.

"Limited Term Teacher Contract" means the contract issued for all vacancies filled on or after the first
student day of the school year.

"Low Incidence High Need Teacher Contract” means the contract issued by the Board to teachers who
generally serve specific students with very specialized needs (hearing and/or vision).

"Mentor" means a supportive, certified staff member chosen to acquaint a new hire per section 1.10.
"NEA" means the National Education Association.

"OEA" means the Oregon Education Association.

"Outplacement™ means the process to empower employees who have been displaced from their jobs to
rapidly secure new, desirable positions with minimal stress. There are four core phases to the
outplacement program: assessment, job search tools, job discovery strategy and interview management.
"Parties to the Agreement” means the District and the Association.

"Personnel Records" are as enumerated in Wis. Statutes 103.13.

“Professional Collaboration” means planned, structured activity in which two or more professionals

focus on the improvement of curriculum, or learning assessments, or on pedagogy to improve student
performance.



1.02

1.02.01

1.02.02

1.02.03

"Prorated” means payment of benefits equal to the teacher's percentage of employment.

"Regular Teacher Contract™ means the contract issued by the Board to all teachers except those that
receive interim teacher contracts. A regular teacher contract will be issued for the remainder of the
contract year for all vacancies occurring prior to January 1.

"Seniority” means the accumulated total, as of the start of the school year, of consecutive years of
teaching as full or part time certified teacher on a regular teaching contract.

"Subcontracting” means to engage a third party to perform bargaining unit work.
"Summer Months" shall include those days from the last day of school to the first full day of inservice.

A “Teacher” is a person who:
e Is considered a professional educator
e Acknowledges the expectations in the job description (Available on the internal school
district website and in the Staff Handbook), and
e Isa member of the bargaining unit as defined in “Recognition of Collective Bargaining
Procedures” Section 1.02.

"Teacher Performance and Assessment” (Section 2.04) means the evaluation process. Definitions related
to this section may be found in 2.04.02 and evaluation forms are located in the appendix, page 56-69.

“Teacher Preparation Time” means time used to conference with students, staff, parents and/or
administrators; prepare for future lessons and units of instruction; grade or evaluate student work; work
collaboratively with colleagues and other staff; and do other duties that pertain to a teacher’s professional
obligations.

"WEAC" means the Wisconsin Education Association Council.

"WERC" means the Wisconsin Employment Relations Commission.

Recognition of Collective Bargaining Procedures

The Board recognizes the OEA to be the sole bargaining agent for all non-supervisory
certificated personnel, except psychologists, nurses, related services (therapists), technology
director, local vocational education coordinator and coordinators (AODA, Reading, G/T, and
local vocational education), but including guidance personnel, and agrees to enter, in good faith,
into negotiations with a representative committee of the OEA on matters concerning teacher
wages, hours and conditions of employment.

The purpose of this article is to recognize the right of the bargaining agent to represent employees
in negotiations with the Board as provided in the Statutes. Granting of recognition is not to be
construed as obligating the Board in any way to continue any functions, the Board reserving the
right to create, combine or eliminate any positions as, in their judgment, deemed necessary;
excluding provisions covered in the Master Agreement. This provision does not supersede rights
guaranteed under 111.70. The Board agrees that changes in negotiable policies and practices
shall be negotiated with the OEA prior to implementation.

The Board and the OEA agree to mutually develop procedures which will expedite negotiations,

through adequate advance notice of agendas for discussion, mutual assistance in providing

information, reasonable research loads for any given period and agreed upon time schedules to
3



1.02.04

1.02.04 A

1.02.04 B

1.02.04 C

1.02.04 D

1.02.04 E

insure proper discussion and decision making.
The following procedures provide a beginning set of rules for future negotiations:

The OEA shall file a letter of intent to reopen negotiations for the next contract year with
the Board and with the WERC, pursuant to state law on or before December 15. Meeting
dates shall be recommended by the end of the following January.

Prior to the initial exchange of proposals, a ground rules meeting will be held where at a
timeline and procedures for negotiations are to be established.

In order that the electorate and teachers may be fully informed, negotiations are open to
the public for observation, but there shall be no participation by visiting individuals.
Closed sessions may be called for by either party.

Facts, opinions and discussion of proposals and counterproposals will be exchanged
freely during the meeting in an effort to reach mutual understanding and agreement.

These negotiation procedures may be amended, revised or rescinded only by mutual
consent.

1.03  Fair Share and Professional Dues Deduction

1.03.01

1.03.02

1.03.03

1.03.04

1.03.05

The OEA (considered to be a unified association consisting of the OEA, WEAC, CAUS-North
and NEA), as the exclusive representative of all the employees in the bargaining unit, will
represent all such employees, Association and non-Association, fairly and equally. All
employees working 30% or more in the unit will be required to pay, as provided in this section,
their fair share of the costs of representation by the OEA. Fair Share is defined as the amount
certified to be paid by the members of the OEA. No employee shall be required to join the OEA,
but membership in the OEA shall be made available to all employees who apply, consistent with
the OEA Constitution and Bylaws.

The OEA agrees to certify to the District only such fair share costs as are allowed by law, and
further agrees to abide by the decisions of the WERC and/or courts of competent jurisdiction in
this regard. The OEA agrees to inform the District of any changes in the amount of such fair
share costs.

The OEA shall provide employees who are not members of the OEA with an internal mechanism
within the OEA which is consistent with the requirements of state and federal law and which will
allow those employees to challenge the fair share amount certified by the OEA as the cost of
representation, and to receive, where appropriate, a rebate of any monies to which they are
entitled. To the extent required by state or federal law, the OEA will place in an interest-bearing
escrow account any disputed fair share amounts.

A teacher may elect to make payment of professional dues through the payroll deduction plan or
in full to the local organization. Installment deductions shall be made in equal amounts to be
divided among the first twenty (20) checks to be issued. In no case will the District be liable for
any greater amount than the deductions made for dues.

The employer agrees that effective the first payroll check after the opening of school, it will
deduct from the monthly earnings of all employees in the collective bargaining unit who have not
made full payment to the local organization an amount of money equivalent to the sum certified

4



1.03.06

1.03.07

to be paid by the members of the OEA and pay said amount to the treasurer of the OEA on or
before the end of the month following the month in which such deduction was made. The
employer will provide the Association with a list of employees and from whom deductions are
made with each monthly remittance to the Association.

On the first Inservice day at the start of the school year, the OEA shall submit in writing to the
District Office a list of persons who have paid their full dues contribution and the formula for
prorating dues deductions for staff members working less than one-hundred percent (100%) time.

The OEA agrees that it will save harmless the Oregon School District, the Board, each School
Board member and all administrative personnel against any and all claims, demands, costs, suits
or other forms of liability and all court or administrative agency costs that may arise out of or by
any action taken for the purpose of complying with this article, provided that the defense of any
such claims, demands, suits or other forms of liability shall be under the control of the
Association and its attorneys. However, in the event the court and/or any other judicial forum
would determine that a conflict exists between the interest of the Board and the interests of the
Association, then and only then, would the Association indemnify the District in full for
reasonable attorney fees necessary to defend the interests of the District in those matters. In no
way shall this Save Harmless Provision be read so as to exclude or prevent the Board from
tendering its own defense through its own attorneys at the Board's expense.

1.04 Management Rights

1.04.01

1.04.02

The Board on its own behalf and on behalf of the electors of the District hereby retains and
reserves unto itself all powers, rights, authority, duties and responsibilities conferred upon and
vested in it by the laws and the constitutions of the State of Wisconsin and of the United States.

The exercise of the powers, rights, authority, duties and responsibilities by the Board, the
adoption of policies, rules, regulations and practices in furtherance therewith shall be limited only
by the specific and express terms of this agreement, and then only to the extent such specific and
express terms hereof are in conformance with the constitutions and the laws of the State of
Wisconsin and of the United States.

1.05 Grievance Procedure

1.05.01

1.05.02

1.05.03

1.05.03 A

The purpose of this procedure is to provide an orderly method of resolving differences arising

during the term of this Agreement, but not to prevent the continuation of rapport between staff
members, principals, the superintendent, the OEA and the Board. A determined effort shall be
made to settle any difference through the use of the grievance procedure.

Definition
For the purpose of this agreement, a grievance is defined as any complaint regarding the

interpretation or application of a specific provision of this agreement. The term "School Days,"
used herein, shall mean weekdays during the summer months.

Procedure

Grievances shall be processed in accordance with the following procedures:

Step One



1.05.03 B

1.05.03C

1.05.03D

1)

@)

An earnest effort shall first be made to settle the matter informally between the
teacher(s) and the immediate supervisor or supervising principal.

If the matter is not resolved, the grievance shall be presented in writing by the
teachers to the immediate supervisor or supervising principal within fifteen (15)
school days after the facts upon which the grievance is based first occur or first
become known. The written grievance shall include the following: the
circumstances upon which the grievance is based; the issues involved; the
provisions of the collective bargaining agreement allegedly violated; and the
remedy sought.

The immediate supervising principal shall give his/her written answer within
fifteen (15) school days of the time the grievance was presented to him/her in
writing.

Step Two

If not settled in Step One, the grievance may within ten (10) school days be appealed to
the superintendent of Schools. The superintendent shall give a written answer no later
than fifteen (15) school days after receipt of the appeal.

Step Three

If not settled in Step Two, the grievance may within five (5) school days be appealed to
the Board of Education. The Board shall give a written answer within thirty (30) school
days after receipt of the appeal.

Step Four

1)

)

3)

(4)

If not settled in Step Three, the grievance may be appealed to arbitration. In order
to process a grievance to arbitration, the following must be complied with:

(A)  Written notice of a request for such arbitration shall be given to the Board
within ten (10) school days of receipt of the Board's last answer.

(B)  The matter must have been processed through the grievance procedure
within the prescribed time limits.

(C)  The issue must involve the interpretation or application of a specific
provision of the agreement.

Grievances involving the same act or same issues may be consolidated in one
proceeding providing the grievances have been processed through the grievance
procedure by the time the parties meet to select an impartial arbitrator.

When a request has been made for an arbitration, the employer and/or employee
shall, within fifteen (15) school days of the appeal, request the WERC to appoint
an arbitrator. This appointed person shall act as arbitrator.

The arbitrator shall meet with representatives of both parties, hear evidence and
give an opinion within thirty (30) school days of the close of the hearing.

6



1.05.04

1.05.04 A

1.05.04 B

1.05.04 C

1.05.04 D

1.05.04 E

1.05.04 F

1.05.04 G

©)

(6)

Miscellaneous

It is understood that the function of this arbitrator shall be to provide a binding
opinion as to the interpretation and application of specific terms of this
Agreement. The arbitrator shall not have the power, without specific written
consent of the parties, to either advise on salary adjustments, except the improper
application thereof, or to issue any opinions that would have the parties add to,
subtract from, modify or amend any terms of this agreement.

Each party shall bear the expenses of its representatives and witnesses in this
hearing. The fees and expenses of the arbitrator shall be shared equally by the
parties.

No reprisal of any kind will be taken by the Board or any member of the administration
against any party in interest, any building representative, any member of the Association
or any other participant in the grievance procedure by reason of such participation.

At each step of the Grievance Procedure, the District will:

1)

@)
3)

Allow any individual employee, or any minority group of employees in any
collective bargaining unit, to have the right to present grievances to the municipal
employer in person or through representatives of their own choosing, and the
municipal employer shall confer with said employee in relation thereto, if the
majority representative has been afforded the opportunity to be present at the
conferences. Any adjustment resulting from these conferences shall not be
inconsistent with the conditions of employment established by the majority
representative and the municipal employer.

Notify the grievant of mutually agreed time and date, and place of the meeting.

Confirm in writing parts a and b above.

Decisions rendered at Steps One, Two and Three of the grievance procedure will be in
writing setting forth the decision and the reasons therefore and will be transmitted
promptly to all parties of interest.

The grievance forms will be available in each building office or electronically. The forms
used shall be mutually agreed upon by the Board and the OEA. Current forms shall be
used until new forms are mutually adopted.

When it is necessary at Step Two, Three or Four for the employee to attend a meeting or
hearing called by the superintendent or arbitrator during the school day, the
superintendent's office shall so notify the principal of the employee who shall be released
without loss of pay for such time as his/her attendance is required at such meeting or
hearing.

The grievant may be present at every step of the procedure and shall be present at the
request of the principal, superintendent, Board or arbitrator, as the case may be.

If mutually agreed upon, time limitations may be waived on any or all steps.



1.05.04 H The failure by the District to meet a timeline shall be deemed a denial of the grievance at
that step.

1.06 Interim Teachers

1.06.01 The contract for an interim teacher is for the specific period listed on the contract and carries with
it no obligation on the part of the Board for continuation beyond the date of termination. The
teacher will have the same rights and duties, including the paying of dues, as a teacher with a
regular teacher contract. The interim teacher shall be evaluated in accordance with the
probationary teacher performance and assessment process. The sections on Nonrenewal, 2.07,
and Reduction in Staff, 2.12, will not apply. A teacher on layoff, with at least one year's
seniority, will accumulate seniority when issued an interim teacher contract and will have his/her
recall rights extended by the length of his/her interim contract.

1.06.02 The contract for an interim teacher who is replacing a teacher on childbearing leave may be
adjusted provided:

1.06.02 A Medical verification is submitted, of the employee's proposed date of return based on the
death of the fetus(es) and/or newborn up to one month old.

1.06.02 B The employee on leave submits at least two (2) weeks advance notice of return.
1.06.02 C No adjustments will be made within the last three (3) weeks of the semester.

1.07 Limited Term Teacher

The contract for a limited term teacher will list the specific period of employment. The teacher will have
the same rights and duties, including the paying of dues, as a teacher with a regular teacher contract. The
limited term teacher shall be evaluated in accordance with the probationary teacher performance and
assessment process. The sections on Nonrenewal, 2.07, and Reduction in Staff, 2.12, will not apply.

1.08 Job Sharing
1.08.01 Definition

1.08.01 A Job sharing is defined as a circumstance in which two (2) certified teachers voluntarily
request approval to have one (1) full-time equivalent (FTE) teaching position.

1.08.01B Job sharing shall require the joint approval of the teachers involved, the building
principal, the superintendent and the Board of Education.
1.08.02 Application
1.08.02 A The teacher(s) who is (are) requesting to share a teaching position for the ensuing school

year shall submit a letter of application to the superintendent by March 1, preceding the
school year for which the job sharing is requested. If a second teacher is not a current
employee and is named in the application, then normal posting procedures apply.

1.08.02 B The superintendent shall forward the application to the Board of Education for approval
or denial. The Board of Education may approve job share requests for a period not
greater than one (1) school year.



1.08.02C

1.08.02 D

1.08.03

1.08.04

1.08.05

1.08.06

1.08.07

Prior to the time the job-sharing contract is signed, the teachers shall determine:
Q) Primary ownership of that position.
2 Specific job responsibilities.

All job share agreements terminate at the conclusion of the school year. Continuation
shall be subject to an annual evaluation, reapplication, and approval.

Compensation

Teachers approved for job sharing positions shall receive their annual salary prorated by the job
sharing percentage according to their placement on the salary schedule and shall receive payment
for additional full days when required by the District (e.g. parent/teacher conferences).

Benefits

Teachers approved for job sharing positions shall receive a prorated share of all benefits available
for full-time teachers.

Seniority

Job sharing teachers shall accumulate seniority equal to the percentage of their contract.
Voluntary Transfer

Provisions of the Master Agreement in this area shall apply equally to the job sharing teachers.
Termination of Job Share Positions

The teacher with primary ownership shall be offered the existing position first. The second
teacher will be eligible for any open positions for which that employee is qualified.

1.09 Student Teachers and Interns

1.09.01

1.09.01 A

1.09.01 B

1.09.01C

The parties agree to the following procedure for training and/or assisting junior and senior level
prospective teachers which includes both student teachers and interns.

Classroom teachers to whom prospective teachers are assigned shall be teachers
possessing a minimum of a Bachelor's Degree in academic preparation and at least two
(2) years of successful teaching experience who voluntarily accept the assignment, and
they shall be known as "cooperating teachers”. The parties recognize that cooperating
teachers are not supervisors as defined by Wisconsin Statute 111.70.

Cooperating teachers shall work directly with the college or university program
coordinator and will assist in developing this program. The cooperating teacher and the
college or university program coordinator will have joint responsibility for the evaluation
of the prospective teacher.

All prospective teachers will at all times be assigned to a cooperating teacher. The
cooperating teacher will allow the prospective teacher to perform teaching duties only

9



1.09.01D

1.09.02

1.09.03

1.09.03 A

1.09.03 B

while under his/her supervision. No prospective teacher shall be used as a substitute
teacher, nor shall a prospective teacher be placed in sole charge of a classroom without
the mutual consent of the college or university supervisor and the cooperating teacher that
the experience is desirable.

Cooperating teachers shall assist only one prospective teacher in any given semester.

The Board will not contract for intern hours in excess of 1% of district periods (based on FTE x
six (6) hours per day).

Job Actions and The Student Teacher/Intern

When a work stoppage occurs in a cooperating school system where interns or student
teachers are assigned, it is the policy of the Wisconsin Improvement Program and the
School of Education that interns or student teachers shall be declared non-participants to
either party involved. Interns and student teachers will remain on a standby basis, interns
without pay, during the period of time when schools are closed or during the period of
time when schools are declared open without resolve of conflicting issues between the
Board and the local teacher association.

This policy is declared not to favor one side or the other, but to realistically recognize the
student teacher's status as a temporary assignee to the school and a non-participant in the
negotiation process and to protect all parties in the clinical program from conflict and
concern.

1.10 Mentoring

1.10.01

1.10.02

1.10.03

1.10.04

1.10.05

1.10.06

Mentorship is totally voluntary.

A mentor is a supportive, certified staff member who works with a new hire teacher.
The teacher and his/her mentor will determine the type of assistance the mentor will provide
which may include the following:

1. Informally explaining building routines;

2. Assisting in interpreting district procedures;

3. Exchanging classroom or office visits;

4. Participating in collegial sharing; sharing community information.

Mentors are not to be included in any discussions concerning the evaluation of the new teacher
with administration. Collegial mentors are not supervisors; they will have no evaluative
responsibilities; they will not be called upon by the administration to confer about teacher
effectiveness, which might thereby lead to discipline, non-renewal or termination of contract.
The district provides the necessary defense for mentors acting in good faith within the scope of
their employment to the extent of the district's liability insurance limits.

The mentoring program may be available for second year teachers.

Annually, the district will recognize the mentors in a manner mutually determined by the OEA
president and the superintendent.

Mentors will receive a one-half (1/2) workshop credit for serving one (1) semester uptoa up to a
maximum of six (6) credits under section 3.02.03 A (3).

10



2.00 Hours and Conditions of Employment

2.01 Employment of Teachers

2.01.01 The superintendent is authorized to evaluate a candidate's teaching experience or outside
experience related to education and pertinent to the position in order to determine his/her salary
placement on the schedule. At a minimum full recognition will be given for teaching experience
in the department and/or certified grade level for placement on the schedule, providing that there
has not been a lapse in active teaching of 5 or more consecutive years.

2.01.02 A Credit for experience outside the District may be given only if the candidate has fulfilled
the requirements of a Bachelor's Degree and has obtained the additional credits required
for placement as set forth in this contract.

2.01.02B Credit for advanced degrees other than the Master’s Degrees shall be recognized at the
discretion of the superintendent.
2.01.02C All credits for previous experience are consumed at the time of appointment.
2.01.03 Additional experience may be granted if vocational certification is required for the position and

the teacher is fully certified for the assignment by the Department of Public Instruction.

2.01.04 New teachers with experience as determined by the superintendent shall be issued contracts
showing the same salary schedule cell placement as returning teachers with identical experience.

2.02 Employee Responsibilities

2.02.01 Upon initial employment, a teacher must present a statement from a licensed physician indicating
freedom from contagious or disabling illness. This is to include a tuberculin test or chest x-ray.
No paycheck shall be issued until the teacher is in compliance.

2.02.02 The cost of a required health examination shall be borne by the Board

2.02.03 Each teacher is required to have a copy of each of the following on file in the District Office prior
to his/her first teaching day:

2.02.03 A Current teaching license appropriate for the teaching duties being performed.
2.02.03B Copy of official transcripts or proof of credits earned.
2.02.03C Completed W-4 tax withholding form.
2.02.03D Certification, stating participation or non-participation in the District group health, dental,
life and income protection insurance plans.
2.02.03 E Completed 1-9 employment verification form.
2.02.04 All individual teaching contracts must be signed and filed in the District Services Office by April
15th.
2.03 Leaves
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Contractual benefits under this section are in lieu of provisions of Section 103.10 of the state statutes and
federal statutes to the extent that the provided benefits are more generous to employees than the statutes.
Conditions not addressed in this section will be controlled by statutory provisions.

Teachers who return within the specified time will be:
a. placed on the salary schedule position to which they are entitled;
b. placed in the same or in a similar teaching position if such position exists;
c. retain all benefits including accumulated sick leave.

Teachers on unpaid leave may opt to pay their own insurance in order to maintain the group rate; if the
carriers are willing to provide such coverage and if the premium for the period is in the District Office by
the 10th of the month preceding monthly billing. Insurance benefits will be prorated at the rate of
1/190th per contract day of leave.

All leaves for part-time teachers are prorated at their percentage of contracted time.
2.03.01 Sick Leave/Family Leave/Emergency Leave
2.03.01 A Sick Leave

Q) Each staff member will be entitled to eleven (11) work days per year of absence
due to personal illness with unlimited accumulation. When failure to fulfill the
contract occurs, then the sick leave days used will be prorated at the rate of one
work day per month and pay for any excess days used will be deducted from the
final check.

2 Summer school teachers will be entitled to one (1) day per four (4) weeks of
summer school teaching assignment. This leave will not accumulate.

2.03.01B Family Leave

Q) A staff member shall be afforded the rights and benefits provided under the
Federal and Wisconsin Family and Medical Leave Laws.

2 Staff members will be permitted up to twelve (12) weeks of leave during any
twelve (12) month period for one or more of the following:
-birth of son or daughter
-adoption or foster care
-care for a member of one's family or long-term companion living within the
same household if such family member or companion has a serious health
condition.

3) Additional time may be granted by the superintendent.

4) All absences due to family leave of six (6) weeks or less may be deducted from
available accumulated sick leave benefits at the discretion of the employee. For
absences due to family leave beyond the sixth week, the District may require the
employee to use available accumulated sick leave benefits.

203.01C Emergency Leave
12



2.03.01D

2.03.01E

2.03.01F

2.03.01G

2.03.02

Q) A staff member will be permitted to use up to a maximum of five (5) work days in
any one (1) school year for emergency leave.

Emergency leave will be allowed for:

-lllness or Injury to a member of one's family.

-Death of a member of the family.

-Death of a close friend.

-Emergency days other than those listed may be granted by the superintendent.

2 All absences due to emergency leave will be deducted from accumulated sick
leave benefits.

Student-Related Injuries

Q) If a staff member suffers a student-related injury that qualifies for worker’s
compensation, but does not meet the worker’s compensation threshold for paid
lost time, the District will grant to the injured party up to 24 hours of excused
absence immediately following the injury or for follow up medical appointments
related to the injury. This excused absence will not be deducted from the
individual staff member’s sick leave.

2 If personal property is damaged as a result of a student-related injury, the District
shall reimburse the staff member up to $250 for replacing the property that is
damaged.

If a staff member has used all the sick leave to which he/she is entitled or is on LTD and
illness still persists, the staff member may request and the District shall grant, an unpaid
leave of absence for up to a maximum of two (2) calendar years. Verification of illness
for purposes of this leave may include approval for LTD coverage. Should the waiver of
premium terminate during such leave, and the District does not desire to reinstate the
teacher until the next semester, the District will resume premium payments until such
reinstatement. If the teacher does not return to the District, the teacher will reimburse the
District for premiums paid by the District pending reinstatement.

It shall be the teacher's responsibility to complete the absence verification form prior to
the issuance of the next affected payroll. Failure to complete the form within the
prescribed time will cause the teacher's paycheck to be held pending completion of the
form.

Q) A teacher who leaves the District with ten (10) years or more of seniority shall be
reimbursed at the rate of one (1) work day for every five (5) work days of unused
sick leave according to his/her place on the salary schedule.

2 The district will make available to the employees in the unit, an IRS Section
125/129 Benefit Plan for: uninsured medical expenses, dependent day care
expenses, individual medical insurance, and conversion of sick leave cash option
for retiring teachers eligible under 3.05.03 E.

Personal Leave
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2.03.02 A

2.03.02 B

2.03.02C

2.03.02D

2.03.03

2.03.04

2.03.05

Two (2) personal leave work days will be granted per year under the following
conditions:

Q) The teacher will notify his or her principal at least two (2) days in advance of
taking such leave when possible.

2 During the month of May, the number of staff members per building allowed to
take such leave shall be at least one (1) but can not exceed the ratio of 1 to 30 of
the teachers assigned to the building. In the remaining school months, the number
of staff members per building allowed to take such leave shall be at least three (3),
but can not exceed the ratio of 1 to 10 of the teachers assigned to the building.

(3) Days taken as personal leave shall be deducted from accumulated Personal leave.

4 Personal leave requests will not be used for the day before or after a holiday,
vacation period, or on inservice days, except when approved by the building
principal.

Teachers will accumulate two (2) personal leave work days and nine (9) sick leave
work days per year for a total of eleven (11) accumulated work days each year.
Teachers may accumulate personal leave work days, up to a maximum of five (5)
work days. Any personal leave work days in excess of five (5) will be transferred to a
teacher's sick leave day total, which can be accumulated to an unlimited number of
days.

Unauthorized absence will be considered breach of contract and may be cause for
dismissal through due process. Deductions for unauthorized leave shall be at full pay,
which is 1/190th of yearly salary per day.

In cases of emergency, unpaid personal leave may be granted by the superintendent.
Jury Duty/Testimony

Teachers called for jury duty or appearance for testimony will be granted leave at full pay less the
amount of pay received. There shall be no deduction from any accumulation of sick or personal
leave for this time. This provision applies only to those days in which the teacher receives
compensation from the School District.

Leave for Uniformed and Service Personnel

A staff member in service as a uniformed service person shall be afforded the rights and benefits
provided under state and federal law (USERRA).

Professional Leave

Professional leave may be granted to enable an employee to attend professional meetings and
make visitations provided permission has been applied for in advance and approved by the
superintendent. Reimbursement will be made for authorized expenses. Approved professional
leave will be granted at full pay less the amount of pay received for attending/participating in the
activity. Reimbursed expenses will not be deducted.
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2.03.06

2.03.07

2.03.07 A

2.03.07 B

2.03.07C

2.03.07D

2.03.08

2.03.09

2.03.09 A

2.03.09B

2.03.09C

2.03.09D

2.03.09E

2.03.09 F

Professional Educational Consultant Leave

Professional consultant leave may be granted to enable an employee to make a paid presentation
or to provide paid consultation to other school districts or educational organizations. Permission
for professional consultant leave must be applied for in advance and be approved by the
superintendent. Approved professional consultant leave will be granted at full pay provided that
the District is reimbursed for substitute teacher costs. The consulting teacher may retain the fee
for providing services. Expenses related to performance of consultant duties are not the
responsibility of the District. A maximum of three (3) professional consultant leave days per
school year may be granted to an individual teacher.

Leave Due To Childrearing
Childrearing leave shall be granted once for the care of any one dependent child to a
teacher who has completed one full school year of teaching and who is committed to

return.

Such leave shall be granted on a full semester basis to a maximum of two (2) full
semesters.

The request must be made forty-five (45) days prior to commencement of said leave. The
requirement of a forty-five (45) day prior request may be waived by the superintendent.

Leave Following Childbirth and Leave Due To Childrearing may be combined in one
semester and will be counted as one semester of leave due to childrearing. Combination
of such leaves shall be granted on a full semester basis.
Leave of Absence
A staff member who has completed his/her probationary period and who is committed to return to
the district's employment shall be considered for a leave of absence without pay subject to the
approval of the Board and subject to the conditions established at the time of that approval.
Sabbatical Leave

Sabbatical leave may be granted after six (6) years of uninterrupted teaching with the
Oregon School District

No more than two (2) teachers shall be absent on sabbatical leave at any one time.

Requests for sabbatical leave are to be made in writing to the superintendent before
March 1 of the year preceding the school year for which the leave is sought.

Such leave will be granted for the purpose of study, foreign teaching or other approved
reasons for a period not to exceed one year.

All fringe benefits will continue to be in force.

Seniority will continue to accrue. The employee will move vertically on the salary
schedule.
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2.03.09 G

2.03.09 H

2.03.09 |

2.03.09J

2.03.09 K

2.03.09L

2.03.10

2.03.10 A

2.03.10B

2.03.10C

2.03.11

2.03.11 A

2.03.11B

2.03.11C

The teacher will remain in the employ of the district for the period of two (2) years
following his/her return from a one year sabbatical leave, or reimburse the District for
funds received and funds paid on his/her behalf for fringe benefits while on leave. If a
teacher is granted less than a one year sabbatical (e.g. one semester full-time or one year
part-time), the employment obligation and reimbursement will be prorated.

The teacher shall be paid at the rate of fifty percent (50%) of his/her current salary as of
the date such leave begins. The amount shall be paid under the provisions of 3.01 of the
Master Agreement.

No sabbatical leave shall be granted for less than one full semester.

All such leaves are subject to the approval of the Board, and subject to the conditions
established at that time.

In the event that a teacher has a specific grant which will afford him/her some financial
aid, the Board and the OEA will mutually adjust the provisions of the Sabbatical Leave.
At no time shall the total of payments from the grant and the salary received under
2.03.08 H above exceed one hundred percent (100%) of the salary which would have
been paid by the Board.

The employee on Sabbatical leave shall pay prorated professional dues.

Leave for Union President

The District shall permit, when possible, the OEA president (or his/her representative),
upon request to the superintendent, professional leave to conduct OEA business not to
exceed five (5) days, or forty (40) hours per year in total. Such leave shall not be
deducted from the individual's personal sick leave account.

The superintendent, the OEA president, and his/her Building administrator will work
together to develop a schedule for release time as appropriate for his/ her teaching
schedule.

Additional leave may be granted as deemed necessary by joint agreement of the
superintendent and the OEA president. Such leave shall not be deducted from the
individual's personal sick leave account.

Administrative Intern Leave

Teachers who serve as Administrative Interns will be granted a one-year leave of absence
from their teaching responsibilities.

Interim teachers will be hired for one year to fill their positions temporarily.

Administrative Interns will be able to return to their previous teaching assignment if
the position exists. Should the position no longer exist, the intern shall be able to fill a
position within his/her classification as defined in 1.01, provided the intern is certified
for the position and has more seniority than the least senior person in the
classification.
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2.03.11D

203.11E
2.03.12

2.03.12 A

2.03.12B

2.03.12C

2.03.12D

Administrative Interns will receive all related benefits,including seniority.

Administrative Interns will not evaluate teachers.

Sick Leave Bank

The Sick Leave Bank is intended to provide for hardship situations, such as a
catastrophic illness or accident.

Organization of the Sick Leave Bank

Q) Each teacher may voluntarily contribute up to one (1) day per year of sick leave to
the Sick Leave Bank. The teacher shall indicate this in writing to the District
Office. This leave shall be deducted from the individual's personal sick leave
account, to be credited to the Sick Leave Bank account. The teacher shall not
receive any compensation for the contributed time.

2 If the Sick Leave Bank Committee authorizes a withdrawal, the Employee
Benefits Specialist will notify teachers of the need. Teachers may make a
donation by completing the sick leave donation form.

(3) The administration of the Sick Leave Bank shall be performed by a committee
consisting of two (2) teachers appointed by the OEA, the Employee Benefits (EB)
Specialist, and the building principal of the requesting teacher, or their designees.
This committee shall establish rules for the administration of the Sick Leave
Bank. (See Appendix 5.01.02)

A teacher may receive days from the Sick Leave Bank under the following conditions.
Q) Days are available in the Sick Leave Bank

2 Withdrawals made from the Sick Leave Bank may be made only after the teacher
has exhausted all appropriate accumulated leave.

(3) Sick Leave Bank days may not be used for time covered under Disability
Insurance.

4 No teacher shall receive more than a total of one hundred (100) days during the
teacher's time of employment in the district.

(5)  Teachers must follow the same procedures for sick leave usage from the school
administration that they would normally seek in using sick leave from their own
accrual.

A request for a withdrawal from the Sick Leave Bank may occur, after the Sick Leave
Bank Committee approves a sick leave bank application.

2.04  Teacher Performance and Assessment

2.04.01

Goal
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2.04.02

2.04.02A

2.04.02B

2.04.02C

2.04.02D

2.04.02 E

2.04.02F

The Oregon School District, through this Teacher Professional Development Process, strives
to provide the best education for its students by increasing the effectiveness of its teachers.
Teachers are encouraged to take control over their own professional improvement. The
District seeks to promote teacher creativity, encourage risk-taking in the development of new
teaching strategies, and increase self-commitment and accountability through continued
professional growth.

This process is collaborative. Open communication helps and guides teachers and administrators
and insures that everyone in the District works toward common objectives.

Definitions

"Teacher Performance Appraisal” means a self-appraisal of a teacher’s performance
including classroom performance, classroom preparation and reflection, professional
responsibilities, and human relations. This appraisal is designed to evaluate one’s
personal effectiveness.

"Administrator’s Appraisal™ means the use of the same form that the teacher uses to self
appraise and allows the administrator to give feedback based on his/her perception of the
teacher’s work.

Due to the collaborative nature of this process, secondary evaluators will not be
utilized.

"Class (classroom)™ means any class meeting or activity, which students attend or in
which they participate while in school under the control or direction of the District.
This definition of class includes, without limitation, regular classes, special classes,
resource room sessions, labs, library time, counseling groups, assemblies, study halls,
lunch, or recess. Class also includes regularly scheduled District-sponsored
extracurricular activities, field trips, school clubs, and sporting events, either during or
outside school hours.

"Appraisal Conference Form" means a comparison of the teacher’s self-appraisal and
the administrator’s appraisal of the teacher's performance. Appraisal Conference
Forms will be the basis for further discussion. Appraisal Conference Forms are
located in the appendix, page 58-71.

"Feedback™ means a helping and guiding process during which the administrator
explains the results that are expected and includes as many of the following features as
appropriate:

Achieves desired performance

Benefits the individual

Makes the job easier

Reduces or avoids problems

Increases personal satisfaction, self-worth, or dignity

Improves rather than criticizes

SourwWwNE

If the administration provides any or all of the above feedback to a teacher, then the
process is a help and a guide.

"Teacher Professional Development Plan™ means that every three years teachers will
choose activities to continue their professional development. This plan must include a
18



2.04.02G

2.04.02H

2.04.03

2.04.03 A

2.04.03B

2.04.03C

2.04.03D

2.04.03 E

2.04.03 F

2.04.03 G

minimum of two goals, one of which will be tied to a district or building goal. The
teacher should also identify two methods to solicit feedback on their general
performance as a teacher. The plan is to be developed by the teacher with agreement
from the Administrator on the goals, resources, feedback methods, and expected
results prior to implementation of this process.

"Teacher Professional Development Plan Results" means that every teacher will have
a conference with the administrator by May 15. At this conference the teacher will
share his/her written results with the administrator. A copy of the teacher
Development Plan Results will be placed in the teacher’s personnel file after the
conference.

"Suggestions for Quality Improvement Form" maybe completed anytime during the
teaching year. This form should be forwarded to the superintendent, the OEA
president, and the building administrator. The teacher is encouraged to retain a copy.
This form can be found in the appendix, page 62 and 69.

The Procedure for Professional Development of Non-Probationary Teachers

Every non-probationary teacher will complete a professional development plan
every three years.

Teachers scheduled to develop a professional development plan will be notified in
writing during the first two days of teacher inservice at the beginning of the school
year. The superintendent shall forward a copy listing these teachers to the OEA
president.

In the first two days of teacher inservice, the teacher and evaluator shall schedule a date
with the teacher for the first professional development plan meeting.

Teacher Performance Appraisal/Appraisal Conference Form has been developed to
assist in focusing and facilitating discussion between the administrator and teacher.

Prior to developing a professional development plan, every teacher will complete the
Performance Appraisal Form and hold an appraisal conference with his/her
administrator. It is not required that any or all parts of the Teacher Professional
Development Plan and Teacher Appraisal/Appraisal Conference Form be completed if
the teacher and administrator agree to use an alternative written format.

The teacher must complete the Teacher Development Plan Results form.

Teachers may choose to use different sources of information to guide their
professional development plan. Some sources may include:
1. Self-appraisal on the Teacher Performance Appraisal form
District and building goals
Coaching discussion with administrator
Test scores and student achievement
Use of technology
Administrator suggestions
Previous professional development plans
State and Professional Standards for Teaching

N AWM
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2.04.03 H

2.04.03 1

2.04.03J

2.04.03 K

2.04.03L

2.04.04

2.04.04 A

2.04.04B

2.04.04C

2.04.04 D

Teachers may choose different activities for their professional development plans,
which may include:
1. Classroom observations
Feedback
Coaching discussions
In-service participation
Observation of other teachers
Career inventory or assessment
Special learning opportunities
Conference or workshop participation

N U WM

Self-appraisal and the Appraisal Conference Form are to be completed prior to
October 15. Suggestions for the Teacher Professional Development Plan will be
discussed at this initial conference. The teacher will submit his/her professional
development plan and obtain administrative agreement by November 15.

At the final conference held prior to May 15, a copy of the signed Teacher
Professional Development Plan and the Teacher Professional Development Plan
Results forms will be placed in the teacher’s personnel file. The Teacher's
Performance Appraisal form and the Appraisal Conference Form becomes the
possession of the teacher. The teacher may choose whether or not to place the form in
his/her personnel file.

Coaching and feedback are integral to the success of a teacher. For a teacher to grow
professionally he/she requires accurate, valid and timely feedback on his/her
performance. Complaints or concerns raised by colleagues, administrators, students or
their parents, which are related to the actions or performance of a teacher, require that
the person receiving the complaint provide the names of the complainants and the
details of the incident(s) to the teacher.

Copies of the forms are attached to the Master Agreement and can only be changed
by mutual agreement between the Board and OEA.

Procedure for Professional Development of Probationary Teachers

Every probationary teacher will complete a Teacher Professional Development Plan
annually. Teachers scheduled to develop a professional development plan will be
notified in writing during the first two days of teacher inservice at the beginning of the
school year. The superintendent shall forward a copy listing these teachers to the OEA
president.

In the first two days of teacher inservice, the evaluators will take responsibility to arrange
appointments for performance appraisal discussion, conferences, and observations with
teachers.

Teacher Performance Appraisal and the Appraisal Conference Form have been
developed to assist in focusing and facilitating discussion between the administrator
and teacher.

By October 15, probationary teachers will complete a Teacher Performance
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2.04.04 E

2.04.04 F

2.04.04 G

2.04.04 H

2.04.04 1

2.04.04J

2.04.04 K

2.04.05

2.04.05A

Appraisal/Appraisal Conference Form and will have a conference with the
administrator to discuss the teacher performance and assessment procedure.

Additionally, all probationary teachers will have at least three classroom observations
and approval of the Teacher Professional Development Plan completed by December
15.

For late hires, the self-appraisal process will occur within six weeks of the first day of
employment, and classroom observations and the Appraisal Conference within twelve
weeks of the first day of employment.

At the final conference held prior to May 15, a copy of the signed Teacher
Professional Development Plan and the Teacher Professional Development Plan
Results forms will be placed in the teacher’s personnel file. The Performance
Appraisal form and the Appraisal Conference Form become the possession of the
teacher. The teacher may choose whether or not to place the form in his/her personnel
file.

The teacher must complete the Teacher Development Plan Results Form.

Teachers may choose to use different resources of information to guide their
professional development plan. Some resources may include:

Self-appraisal on the Teacher Performance Appraisal form
District and building goals

Coaching discussion with administrator

Test scores and student achievement

Use of technology

Administrator suggestions

Previous professional development plans

State or National Standards for Teaching

NN

Teacher may choose different activities for their professional development plan, which
may include:

Classroom observations

Feedback

Coaching discussions

In-service participation

Observation of other teachers

Career inventory or assessment
Special learning opportunities
Conference or workshop participation

N A~LDNE

Copies of the forms are attached to the Master Agreement and can only be changed by
mutual agreement between the Board and OEA.

Procedures for Teachers Needing Improvement

Administrators may recognize that some teachers are in need of specific and
significant performance improvement regardless of their years of experience.
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2.04.05B

2.04.05C

2.04.05D

2.04.05E

2.04.05F

2.04.05G

2.04.05H

2.04.06

Teachers or administrators may request the use of several resources and activities to
help a teacher improve his/her performance, which may include:

Coaching

Reading professional materials
Observation of other teachers
Involvement in curriculum development
Mentoring

Modeling

Classroom observations and feedback
In-service participation

9. Writing journals

10. Conference and workshop participation
11. Third-party Employee Assistance Program (EAP)
12. Feedback

N~ LNE

An administrator notifies a teacher in writing with specific performance concerns and
establishes a date for a performance conference.

At this conference, the teacher and administrator meet to discuss needed improvement,
establish goals, and mutually set a date for the initial performance resolution. They
will mutually agree upon the resources and tools that should be used for performance
improvement. Documentation of this plan will be in written form. A timeline will be
mutually established for improvement. Additional observations in the classroom will
be a part of the plan, if appropriate.

A second conference between the teacher and administrator will occur within a week
of the initial performance resolution date. This conference will include written notice
to the teacher indicating whether the specific concerns have been corrected, or are still
outstanding.

If the concerns are still outstanding, a second opportunity is provided for the teacher
as outlined in 2.04.05C and 2.04.05D. A final date will be determined by which the
performance issue will be resolved.

A third conference will occur between the teacher and administrator within a week of
the final performance resolution date. As a result of that conference, the teacher will
receive written notice that the concerns have been corrected or if not corrected, the
administrator may recommend non-renewal.

All written documentation related to this procedure will be placed in the teacher’s
personnel file.

Third-year Probation

Occasionally, some teachers may benefit by being allowed to continue on probationary status
rather than be recommended for non-renewal. The Board, the OEA, and the teacher must
mutually agree that a third year of probation is in the best interest of all parties.
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2.04.07

2.04.07 A

2.04.07B

2.04.07C

2.04.07D

2.04.07 E

2.04.07 F

2.04.07 G

2.04.08

2.04.09

2.04.10

2.04.10 A

Mediation

Whenever possible, conflicting parties should be brought together to discuss issues
arising out of the Teacher Performance and Assessment process. A teacher or
administrator can request a mediation team at any time to resolve issues between the
teacher and administrator by contacting the superintendent.

Mediation may also be used to resolve conflicts in the workplace, including but not
limited to conflicts, between an administrator and a teacher or between teachers.
Teacher(s) or an administrator(s) may request a mediation team by contacting the
superintendent.

Trained mediation teams will be established in the District. A mediation team(s) will
consist of one district-designated administrator and one OEA-designated member. The
mediators’ role is to utilize the communication process and work for resolution to avoid
the filing of a grievance. The Superintendent will assign the mediation team.

Teachers and administrators cannot opt out of the mediation process and must attend
at least one mediation session under 2.04.07A. Teachers and/or administrators
voluntarily participate in mediation under 2.04.07 B.

The mediation team will determine if either of the parties has reached an impasse. The
mediation team will notify both parties in writing when an impasse has been declared.
The teacher will have fifteen (15) school days after notification that an impasse has
been declared to file a grievance under 2.04.07 A.

The District will provide the necessary defense for mediators acting in good faith
within the scope of their employment to the extent of the District’s liability insurance
limits.

Mediators will receive workshop credits for training and mediation services performed
outside the contracted workday per 3.02.03 A. There is a maximum of one (1)
workshop credit per year.

Solicitation of Support During Conflict

Neither an administrator nor a teacher will solicit letters or comments during conflict from the
Teacher Performance and Assessment Process.

Representation
A teacher has the right to OEA representation at any step in the professional development

process except during mediation sessions.

Training and Review

A representative of the Board and the OEA may meet annually to review and analyze
the Teacher Performance and Assessment Process. If deemed necessary, the parties
may recommend changes to their respective negotiations teams.
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2.04.10B

Annually, the District will orient new teachers and new administrators to the Teacher
Performance and Assessment Process. This process will be introduced during the first
week of new teacher in-service, with copies of forms distributed along with this
contract. Late hires will be trained within six (6) weeks of their first day of
employment.

2.05 Personnel Files

2.05.01

2.05.02

2.05.03

The Personnel File contains information regarding evaluations and communications relating to
job performance and professional achievement with the Oregon School District. Personnel files
are kept by the building principal, or by the superintendent in the case of district-wide employees.
A location will be designated for the files of employees who are assigned to more than one
building. All information to be placed into a teacher's personnel file must be shown to the teacher
prior to its placement therein.

Information from sources other than the administration shall be put in writing within thirty (30)
days of when the circumstances and issues involved became known to the superintendent and
shall be signed by the administrator, the teacher and the source(s) in recognition of receipt. Any
such information not signed by the source(s) will not be placed in the personnel file.

During the final evaluation conference, the teacher and the administrator shall examine the
personnel file and will remove all information at least three years old which the administrator and
teacher agree is derogatory and no longer pertinent to that teacher's performance.

Upon reasonable notice, teachers will have the right to review all contents of their personnel file.
At that time, teachers may make copies of any portion thereof.

2.06  Seniority

2.06.01

2.06.02

2.06.03

By October 30 of each year, the Board will distribute to the Association a seniority list ranking
each teacher within each classification and who has evidence of certification on file in the District
Office, including teachers on approved leaves and teachers laid off with recall rights, from the
greatest to least seniority. This list shall be certified by the superintendent and the OEA
president. Upon certification, the ranking shall be final for the current year.

Full time teachers shall accumulate one (1) year of seniority for each year of teaching. Part time
teachers shall accumulate seniority equal to the percentage of their contract. Teachers will be
allowed seniority credit for interim and limited term contracts.

Teachers will be allowed seniority credit for interim contracts which were held during school
years immediately before being granted their first "regular teacher contract.”

2.07 Nonrenewal

2.07.01

2.07.01 A

Teachers employed in the District are subject to nonrenewal or discharge on a statutory basis as
prescribed in Section 118.22 of the State Statutes during the first two (2) years of seniority.

In the event a teacher is being considered for nonrenewal, a written notice of this
consideration shall be sent to the teacher prior to March 1. A copy of this notice shall be
sent to the OEA within five (5) days of the issuance.
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2.07.01B

2.07.02

2.07.02 A

2.07.02B

2.07.02C

2.07.02D

2.07.03

2.08 OQutplacement

2.08.01

2.08.02

2.08.03 A

2.08.03 B

2.08.03C

2.08.04

In the event a teacher is nonrenewed by the Board, a written notice of the confirmation of
nonrenewal shall be sent to the teacher on or before March 15, with a copy sent to the
OEA.

No teacher with two (2) or more consecutive years of seniority shall be nonrenewed or dismissed
without just cause.

The nonrenewal process can only be as a result of the evaluation of job performance. The
teacher shall be given written notice on or before March 1 of consideration of
nonrenewal. A copy of this notice shall be sent to the OEA within five (5) days of the
issuance.

The notice shall state the reasons for dissatisfaction, suggested improvements and the fact
that consideration is being given for a recommendation of nonrenewal if the teacher fails
to correct the situation.

Upon receiving such notice, a teacher may within five (5) days request a private
conference with the Board.

The teacher may be accompanied to such a private conference and be represented thereat
by legal counsel and/or representatives from the OEA and/or representatives of its state
affiliate.

In the event a teacher is nonrenewed by the Board, a written notice of the confirmation of
nonrenewal shall be sent to the teacher on or before March 15, with a copy sent to the
OEA.

This does not supersede the rights granted to the Board contained in the "Reduction of Staff"
provision of this contract.

The outplacement process can be used for all teachers who are non-renewed or for those teachers
who wish to explore career opportunities outside the Oregon School District by self-
determination. All teachers who will be non-renewed will be offered the opportunity to consult
with the outplacement firm, and plan a process to secure new employment.

The outplacement firm will be mutually chosen by the Board of Education and the OEA.

For veteran teachers who are non-renewed with eight (8) years or more service with the
District, the Oregon School District will pay for all costs related to the outplacement
service with the firm chosen for this purpose.

For teachers who have less than eight (8) years with the District, the cost of out placement
with the firm will be evenly split between the District and the OEA.

If outplacement is used as a part of the Professional Development Plan or as career
exploration for a teacher, then the teacher will incur the full cost of the service.

Release time to participate in the outplacement program is provided under section 2.03.04
Professional Leave.
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2.08.05 Notice of the availability of outplacement services will be simultaneously delivered with the
preliminary notice of consideration of non-renewal and an OEA notice provided by the OEA
listing the name and phone number of the OEA representative to contact if the employee is
uncertain about his/her legal rights.

2.08.06 By September 1, following preliminary notification of consideration to non-renew, the employee
must initiate outplacement services if the party(ies) is(are) to be liable for payment of the service
fee.

2.09 Vacancies

2.09.01 "Vacancy" means an unfilled position. The Board of Education or designee will declare
vacancies based on unfilled positions.

2.09.02 Notices of Vacancies:
2.09.02 A Notice of teaching vacancies, including full time, part time, extra curricular, summer
teaching and summer curriculum opportunities occurring during the school year will be

sent to a designated OEA building representative as soon as such vacancies occur.

2.09.02B Notice of vacancies during the summer will be sent to the OEA president and to all
teachers who indicate an interest to the district office in receiving vacancy notices.

2.09.02C The vacancy notices shall specify listing date, working position and building where the
vacancy exists. Notices shall be posted within five (5) days when the position is declared
vacant and shall not be filled until five (5) days after posting.

2.09.02D When vacancies have been filled, the superintendent shall notify the OEA in writing of
the names of the persons filling the vacancies.

2.10  Voluntary Transfer

2.10.01 All teachers shall have the right to apply for positions for which they are qualified as they become
available within the system. All applications for vacancies shall be addressed to the
superintendent.

2.10.01 A Teachers with an interest in vacancies occurring for summer school or during the summer
of the next contract year will notify the administration of such interest prior to the end of
the regular school year. Should such a summer vacancy occur, teachers having expressed
an interest in that vacancy shall be notified by the administration.

2.10.01B The Board shall mail the vacancy notice by certified mail to the teacher's last known
address. If the Board does not, within ten (10) calendar days from the date of mailing the
notice, receive written confirmation by certified mail of the teacher's interest in the
vacancy, the teacher loses all rights to the vacancy.

2.10.02 Vacancies will be filled with applicants from present full-time staff or with part-time persons

with at least two (2) years of seniority unless a more qualified person can be found as determined
by the administration.
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2.10.03

Special Education VVoluntary Temporary Transfer

Non-probationary special education teachers who have taught in Oregon School District three (3)
years, can request a voluntary transfer to a different classification for which they are qualified and
there is an opening. This transfer shall be for one (1) year; seniority will accrue in either special
education or the voluntary classification, at the teacher’s option. It is expected the teacher will
return to a special education assignment the following year. Transfer requests are approved by the
Superintendent and confirmed by the Board of Education. This may be repeated after every three
(3) years of special education assignments.

2.11 Involuntary Transfer

A transfer shall be defined as a change in teacher's grade level, subject area or building due to a vacancy.
When the Board determines a need for transfer of staff, the administration will recommend to the Board
which staff are to be transferred in accordance with the following procedure:

2.11.01

2.11.02

2.11.03

2.11.03 A

2.11.03B

2.11.03C

2.11.03D

2.11.03E

2.12  Reassignment

The Board shall determine how many staff transfers are necessary within each classification. For
transfers required within Classifications 1 or 2 into grades 7 - 8, the Board shall decide whether
the position is a Classification 1 or Classification 2.

The administration shall notify the OEA president and building representatives of anticipated
necessary involuntary transfers in writing by May 1 or within two (2) weeks of occurrence of
vacancies thereafter and will accept voluntary applications from all certifiable staff for stated
positions.

If there remain transfers to be made after all volunteers have been considered, all teachers will be
subject to transfer on the following basis:

No teacher will be subject to involuntary transfer more than once within a contract year.

Teachers within a classification with less than three (3) years of seniority are to be
transferred first. The Board shall select those teachers with less than three (3) years of
seniority that are to be transferred.

If there remain transfers to be made, teachers within a classification with at least three (3)
years of seniority may be transferred in the reverse order of their seniority in the District.

Transfer of a teacher will be made only after that teacher has been given an opportunity to
meet with the superintendent in order to receive an explanation of the reasons for the
necessary transfer.

The OEA president will be notified in writing of the reasons for the transfer within two
(2) weeks after the teacher has been notified.

"Reassignment™ means a change in a teacher's grade level, subject area, or building(s) not due to a
vacancy. Reasons for reassignment may include but are not limited to: personnel matters, staffing needs,
or certification needs.
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2.12.01

2.12.02

2.12.03

2.12.04

Reassignment of a teacher will be made only after that teacher has been given an opportunity to
meet with the superintendent in order to receive an explanation of the reasons for the necessary
reassignment.

The OEA president will be notified in writing of the reasons for the reassignment within two (2)
weeks after the teacher has been notified.

Teachers who desire a change in assignment may file a written statement of request with the
superintendent prior to February 15 of any year.

Teachers who are reassigned shall retain their individual employment rights.

2.13 Reduction In Staff

2.13.01

2.13.01 A

2.13.01B

2.13.01C

2.13.02

2.13.02 A

2.13.02B

2.13.02C

2.13.02D

When the Board in its discretion determines to eliminate or reduce a teaching position because of
a decrease in enrollment, budgetary or financial limitations, education program changes or to
reduce staff for reasons other than the performance or conduct of the teacher, the administration
will recommend to the Board which position(s) are to be reduced or eliminated.

The Board shall decide how many positions are to be reduced or eliminated by
department or grade level within each classification.

The Board will first reduce or eliminate part-time teaching positions, within a building,
and within either a grade level or department.

For Classification 1 and Classification 2 positions being reduced or eliminated within
grades 7 - 8, the Board shall decide whether the position falls in Classification 1 or
Classification 2.

All regular teachers, who have taught within a classification or who were on an approved leave of
absence during the semester preceding the time at which the Board decides how many positions
will be reduced or eliminated, will be subject to the layoff procedure on the following basis:

Probationary teachers within a classification are to be laid off or reduced first. The Board
shall select these teachers with less than three (3) years of seniority that are to be laid off
or reduced.

For the purpose of this provision, a teacher who is attaining the third year of seniority
within the District will be considered to have three (3) years of seniority within the
District.

Non-probationary teachers within a classification shall be laid off or reduced based on
seniority and certification, with those teachers with the least years of seniority being laid
off or reduced first.

In the notice of layoff or reduction based on elimination of a teaching position, the Board
will notify the teacher of that fact and of the teacher's reemployment rights.

No teacher(s) shall be laid off or reduced after April 15 for the subsequent school year if
said teacher is contracted to teach for that year. The teacher shall be given written notice
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2.13.04

2.13.04 A

2.13.04B

2.13.04C

2.13.05

2.13.05A

2.13.05B

2.13.05C

Recall

of layoff before April 15. A copy shall be sent to the OEA within five (5) days of
issuance.

All teachers affected by the reduction in staff provision shall be entitled to recall rights.

When a teaching position is made available and a laid off teacher or teachers have recall
rights and the required certification established for the position, if more than one qualified
laid-off teacher has recall rights, then the laid-off teacher having the greatest seniority in
the classification shall be first recalled.

The Board shall mail the recall notice by certified mail to the teacher's last known
address. The notice of recall shall advise the teacher of the time and place that the teacher
is to report for duty.

Q) It shall be the teacher's responsibility to keep the Board informed as to the
teacher's current address.

2 If the Board does not within fourteen (14) calendar days from the date of mailing
the notice receive written confirmation by certified mail of the teacher's
acceptance to recall, the teacher loses all rights to be recalled. Failure to report at
the requested time and place will void the recall and all employment rights of the
recalled teacher.

(3) Reemployment rights for a teacher laid off under this section shall terminate on
September 1 two (2) years following the year in which layoff notice was given. If
a teacher refuses to accept a teaching position offered by the District, the teacher
loses all rights to recall. However, a teacher may reject a position which
percentage of employment is different than his/her position at the time of layoff
and not lose recall rights. Such rejection shall be in writing.

4 Teachers who were on recall and accepted a position of a different percentage
than his/her position at the time of layoff will not be subject to penalty for release
from contract under 2.14.

(5) Teachers will be recalled according to the language in effect when the recall
occurs.

Teachers on Layoff

Teachers will be placed on the substitute list if they so desire with no loss of recall rights.

Teachers will retain all benefits to which they were entitled at the time of their layoffs,
including unused accumulated sick leave. These benefits will be restored to them upon
their return to active employment of a contracted position.

Teachers will be placed on the proper step of the salary schedule in accordance with their
current experience and educational standing when they return.

2.14 Release from and/or Breach of Contract
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2.14.01

2.14.02

2.14.03

2.14.04

Recognizing that professional conduct requires the strict adherence to the terms of a teaching
contract, it behooves a staff member to fully honor and fulfill the terms of the contract. A release
from a contract should not be requested unless the conditions which motivated the request could
not have reasonably been anticipated at the time of signing of the contract.

Failure to fulfill the terms of the contract shall constitute a breach of contract and shall be cause
for disciplinary action and/or termination of contract.

In the event a teacher fails to fulfill the term of an individual contract, other than for health
reasons, he/she shall be liable for costs associated with recruitment and replacement. The amount
to be assessed in lieu of the cost associated with recruitment and replacement will be determined
as follows:

July 1 through July 31 $200.00
August 1 through Duty Year $500.00

The amount to be assessed under 2.14.03 will not apply to teachers retiring under 3.05.02, or an
interim teacher leaving so a full time teacher could return.

2.15  Suspension

Nothing in this agreement shall preclude immediate suspension of a teacher by the superintendent
deemed necessary in the best interest of the School District. During the period of suspension, the teacher
shall receive regular pay. The Board may suspend or dismiss without pay for cause as a disciplinary
measure. This will not preclude established grievance procedures.

2.16 Contract Year

2.16.01

2.16.02

2.16.02 A

2.16.02B

2.16.02C

2.16.02 D

Contract Days

The school year shall consist of 190 contract days for all teachers returning to our system and 191
days for teachers new to our system. New teachers shall be reimbursed at the rate of 1/190th of
their salary for this additional day.

Daily School Hours

Teachers employed by the Oregon School District are considered professional educators. The
Board of Education and the Oregon Education Association acknowledge that in order for
professional staff to fulfill their obligations, they maybe required to work more than the daily
school hours.

The time that staff members shall be present at school is eight (8) hours. However, on
the last day of the teaching week, staff members may leave at building dismissal time,
provided their schedule and duties are completed.

The daily school times may vary by building. A teacher and his/her principal may
mutually agree to a schedule that is in the best interest of the educational program.

Due to changes in program, bus routes or scheduling, it may be necessary for the
Board of Education to modify the opening or closing time by building.

Teaching bargaining unit members shall be able to leave the worksite for limited
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2.16.03

2.16.03 A

2.16.03B

2.16.04

2.16.04 A

2.16.04 B

2.16.04 C

2.16.04 D

2.16.04 E

periods to attend to personal matters. Unit members shall notify the building office
when they leave and when they return. This time shall not be deducted from a unit
member’s accrued leave provided that the time is made up and that the District does
not have to hire a sub for the time that the unit member is away from the worksite.

Duty Free Lunch

All full-time staff members shall be provided with a daily duty free lunch period of at
least thirty (30) continuous minutes.

All part-time staff members employed during the entire lunch service period of their
building(s) shall be provided with a daily duty free lunch period of at least thirty (30)
continuous minutes.

Additional Assignments

Staff members will perform professional services related to the school program that may
be assigned to the teacher by the Board or by any authorized member of the District
Administrative Staff according to the laws, rules and regulations of the State of
Wisconsin and this employing District.

Staff members may be assigned to and expected to participate in advising and supervising
activities without extra compensation except those enumerated on the extra pay schedule.
A teacher may refuse an assignment provided the assignment is accepted by another
teacher. Assignments will be made on a rotating basis. Assignment of duties shall be
distributed as evenly as possible among staff members. When possible, extracurricular
assignments will be incorporated in the individual contract.

A teacher may be requested to voluntarily accept an additional class on an extended basis.

Q) Compensation for an added class which does not require an additional preparation
shall be ten percent (10%) of that teacher's base salary per year, not including
extracurricular pay.

2 If the assignment involves an additional preparation, the compensation shall be a
percentage of the teacher's base salary, not including extracurricular pay. The
percentage shall be attained by dividing the total periods in a day into one (for
example, for an eight (8) period day, it would be 1/8th or 12.5%).

3) Payment for an additional class assignment to cover a portion of a teaching year
shall be prorated on a daily basis in accordance with the above provisions. Such
payment presumes the added class will take place within a class period normally
assigned for lesson preparation.

A teacher may be requested to voluntarily accept an additional class on a daily basis.
A teacher will be compensated for this added class or assignment during the school
day with a payment of $18.00 per class period (40 to 50 minutes in length).

A teacher may be requested to voluntarily participate in the staff interviewing process.
If interviews occur in non-contracted time, a payment of $18.00 per hour will be
made. The total payment will not exceed sixteen hours per individual teacher per
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year.

2.17 Extended Employment Opportunities

Contracts will be issued for any extended employment.

2.17.01

21701 A

2.17.01B

2.17.01C

2.17.02

2.17.02 A

2.17.02B

2.17.03

2.17.03 A

2.17.03B

2.17.03C

Teachers as Learners

The District may offer to each teacher at his or her choice a minimum of four (4) days of
additional employment beyond the regular teacher calendar for the purpose of
professional growth.

For the first year, teachers new to our system will be required to attend up to four (4) days
of additional employment beyond the regular teacher contract for the purpose of
professional growth.

Days not used toward thirty (30) workshop credits under 3.02.03 A (3) will be paid at the
rate of pay for summer curriculum or inservice based on a daily rate of 1/190th of the
BA+0 beginning step salary for teachers without a Master's Degree, and MA+0 beginning
step salary for teachers with a Master's Degree from the salary schedule of the previous
school year based on an eight (8) hour day.

A joint committee will develop a list of knowledge bases from which offerings may be
selected.

Teachers as Teachers

The salary for summer school teaching or professional workshop development teaching is
based on the base salary of the staff member for the previous school year and on the
number of hours taught during the summer school/work day. The daily salary for
extended teaching will be based on the daily rate of 1/190" of the salary for full time
teaching times the number of hours taught per day divided by six (6)

The teacher presenting at a district inservice during the school year shall receive $100 for
up to a two (2) hour presentation. No additional salary is included for preparation time.

Teachers as Curriculum Developers

Rate of pay for summer curriculum or inservice will be based on a daily rate of 1/190th of
the BA+0 beginning step salary for teachers without a Master's Degree, and MA+0
beginning step salary for teachers with a Master's Degree from the salary schedule of the
previous school year based on an eight (8) hour day.

Teachers serving on Subject Area Committees (SACs) will be contracted to participate in
summer curriculum work. Dates for SAC summer curriculum work will be agreed upon
by consensus of the participants prior to the winter break. Separate contracts will be
issued and returned no later than January 20. Compensation will be calculated by
prorating the teacher's contractual salary at a rate of 1/190th per day.

The salary for curriculum development and inservice work during the school year will be
based on a daily rate of 1/190™ of the BA+0 beginning step salary for teachers without a
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2.17.04

2.17.05

2.18

2.18.01

2.18.02

masters degree, and MA+0 beginning step salary for teachers with a masters degree from
the salary schedule of the current year based on an eight (8) hour day.

Teachers with Extended Responsibilities

The salary for a teacher who is employed beyond the regular contract period at his/her regular or
comparable assignment is calculated by prorating at the rate of 1/190th per day of his/her
contractual salary. The daily work schedule is eight (8) hours, less thirty (30) minutes for a duty
free lunch.

The teacher's extended responsibilities exclude any position on the Activities Schedule, 3.06, or
any position under 2.17.01, 2.17.02, and 2.17.03.

Special Education Release Time

Upon request, special education teachers will be given the following release time per student each
school year to complete state mandated paperwork. This does not include the IEP meeting time.

Q) Up to eight (8) hours for initial evaluations per student for the primary
evaluator/designated case manager.

2 Up to two (2) hours for re-evaluations per student.
(3) Up to two (2) hours for annual 1EP per student.
The scheduling of the release time will be at the discretion of the building administrator.

The District reserves the option to assign initial evaluations or testing associated with re-
evaluations to other appropriately licensed teachers, such as a special education support teacher.

Enrollment Impact

The Board of Education, Administration, and OEA are mutually interested in maintaining a
class size where the pupil workload offers a good learning environment for our students, is
manageable for the teacher, and affordable for the district. Class size is impacted by many
factors such as registered enrollment, number of teachers available/hired, schedules, funds
available to the district budget, and mid-year enrollment additions.

The following guidelines have been developed to reflect the class size for which we will
strive, but cannot be interpreted as a rule. Please note that class size is a permissive subject of
bargaining. Administration will strive not to exceed the following targets in core subject
areas:

K-3 no greater than 22 students
4-8 no greater than 25 students

This guideline does not apply to non-core areas e.g. band, orchestra, chorus, or physical
education.

When these guidelines are exceeded, the affected teacher(s) should meet with the appropriate
administrator and shall look for ways to mitigate the effects of a larger pupil load. Teachers
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2.18.03

2.18.04

and administrators will strive for well-balanced teaching loads with equitable distribution of
responsibilities.

The determination to offer a class with low registered enrollment will be made by the Board
with recommendations by the administration. Factors that may influence this decision
include space, teacher availability, availability of distance learning, mid-year enrollment
projections, related subject offerings, history of declining enrollment, potential employment
needs, and graduation or post-secondary requirements.

The final determination of pupil/work load, however, is to be made by the Board with
recommendations by the administration.

2.19 Preparation Time

2.19.01

2.19.02

2.19.03

The Board will provide a minimum of 225 minutes per week of preparation time during the
student day for teachers in grades all day kindergarten-4. The Board will make its best effort to
provide an equivalent amount of preparation time during the student day for half-day
kindergarten, early childhood and PK-4 specials teachers.

The preparation time provided for teachers in grades 5-12 should consist of two (2) prep periods
during an eight (8) period day.

Travel time for staff members who are assigned in more than one building will not count in their
prep time calculation.

2.20 Part-time Teacher Contract

2.20.01

2.20.01 A

2.20.01B

2.20.02

2.20.03

Salary

The salary for an elementary part-time teacher is based on an eight (8) hour day.
Percentage of contract equals the number of hours divided by eight (8).

The salary for a 5-12 part-time teacher is based on: (a) the number of class assignments
(1.0 FTE = six (6) assignments), and (b) an eight (8) hour day.

The ratio of preparation time to face-to-face time shall be equivalent to that of a full-time teacher.

Except under unusual circumstances, the workday for part-time teachers shall be a continuous
period of time. Teachers who are requested to have a non-continuous schedule may decline this
additional assignment. A non-continuous assignment will be posted separately and at least
annually.

2.21 Health and Safety Committee

A Health and Safety Committee, composed of an administrator from each building, a teacher (appointed
by the OEA), the Business Manager or his/her designee, and the Maintenance and Operations
Director(s), exists to review, monitor, and implement health and safety concerns of OEA Bargaining Unit
Members.

2.22  Professional Collaboration
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2.22.01 Goal

The Oregon School District promotes professional collaborative activities designed to
improve student learning. Professional collaborative activities must occur in a planned and
structured manner that focuses on the improvement of curriculum, on learning assessments,
and on pedagogy to improve student performance. Examples of collaborative activities
designed to improve student performance include, but are not limited to, action research,
study groups, on-going assessment of student learning, developing collective standards for
student work, instructional unit analysis and revision, professional literature study,
vertical/grade level/departmental analysis of curriculum, instruction or learning.

2.22.02 The following actions will occur in order to promote professional collaborative activities:

2.22.02A The Superintendent will direct each building to establish time for professional
collaborative activities within traditional school time.

2.22.02B Training will be provided pertaining to concepts and skills associated with
professional collaboration designed to improve student performance.

2.22.02C All faculty will participate in professional collaborative activities.

2.22.02D Representatives from the Board of Education, the OEA, and the administration will
evaluate professional collaboration within the District on an annual basis.

2.23 Professional Dress

Teachers are encouraged to dress in professional attire applicable to the jobs they perform.
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3.00 Wages and Benefits

3.01 Method of Payment

3.01.01

3.01.02

3.01.03

3.01.04

3.01.04 A

3.01.04B

3.01.04C

Payment of the school year contract for employees of the bargaining unit shall be made in 26
installments (12-month plan).

In accordance with district payroll practices, salaries will be paid beginning no later than the third
Friday after the commencement of school, and on alternate Fridays thereafter. Payments will be
made through automatic deposit, with notice of deposit received in sealed envelopes.

When Friday is a legal holiday, payment will be made on the first non-holiday before the payday.

Final payments will not be deposited until all records are submitted and approved by the
administration. A teacher may elect to receive his/her June, July and August payments in a one-
sum payment to be made on the payday closest to June 15, provided notice is given to the District
Office in writing no later than August 15 or the next normal business day thereafter; no
exceptions to this deadline will be allowed.

Summer payments will be deposited on or prior to the payday.

Activity Schedule Payments
There will be four special payroll dates annually for those performing seasonal duties
under the Activity Schedule. Specific dates in the months of November, January, March
and June will be jointly established at the beginning of each year by the Administration
and the Oregon Education Association. Staff will be paid in these separate payrolls after
the completion of their activity and all related check-out procedures are complete.

Staff performing duties identified, as year long on the Activity Schedule will have the
option of four equal payments or one payment at the end of the activity.

Staff performing duties under the Activity Schedule will be issued separate contracts for
these duties.
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3.02 Salary Schedules and Language

3.02.01 Salary Schedule

2005-06 ma ma+6 ma+12 ma+18 ma+24 ma+30 ma+36 ma+42 ma+48 ma+54 PHD

ba ba+6 ba+12 ba+18 ba+24 ba+30 *bha36 *bad2

1 30250 30850 31450 32050 32650 36500 37100 37700 38300 38900 39500 40100 40700 41300 41900 42500

2 31006 31606 32206 32806 33406 37413 38013 38613 39213 39813 40413 41013 41613 42213 42813 43413

3 31781 32381 32981 33581 34181 38348 38948 39548 40148 40748 41348 41948 42548 43148 43748 44348

4 32894 33494 34094 34694 35294 39690 40290 40890 41490 42090 42690 43290 43890 44490 45090 45690

5 33716 34316 34916 35516 36116 40682 41282 41882 42482 43082 43682 44282 44882 45482 46082 46682

6 34559 35159 35759 36359 36959 41699 42299 42899 43499 44099 44699 45299 45899 46499 47099 47699

7 35423 36023 36623 37223 37823 42742 43342 43942 44542 45142 45742 46342 46942 47542 48142 48742

8 36309 36909 37509 38109 38709 43810 44410 45010 45610 46210 46810 47410 48010 48610 49210 49810

9 37216 37816 38416 39016 39616 44906 45506 46106 46706 47306 47906 48506 49106 49706 50306 50906

10 38147 38747 39347 39947 40547 46028 46628 47228 47828 48428 49028 49628 50228 50828 51428 52028

11 38592 39700 40300 40900 41500 47179 47779 48379 48979 49579 50179 50779 51379 51979 52579 53179

12 40445 41201 41276 41876 42476 48358 48958 49558 50158 50758 51358 51958 52558 53158 53758 54358

13 42479 43240 44003 42876 43476 49567 50167 50767 51367 51967 52567 53167 53767 54367 54967 55567

14 44682 45447 46215 46985 44499 50807 51407 52007 52607 53207 53807 54407 55007 55607 56207 56807

15 45973 46762 47551 48344 49140 52077 52677 53277 53877 54477 55077 55677 56277 56877 57477 58077

16 47059 47870 48684 49502 50320 52785 53528 54350 55094 55835 56658 57399 58142 58992 59733 60479

17 49185 50022 50858 51700 52545 55079 55845 56687 57450 58212 59055 59816 60582 61452 62214 62959

18 50897 51808 52725 53646 54566 57205 58036 58948 59779 60611 61523 62351 63184 64121 64953 65698

19 51762 52689 53620 54558 55494 58249 59082 59993 60825 61657 62570 63412 64258 65211 66057 66815

20 52278 53213 54155 55101 56045 59237 60084 61010 61856 62703 63631 64478 65324 66278 67126 67883
2006-07

ba ba+6 ba+12 ba+18 ba+24 ba+30 ma ma+6 ma+12 ma+18 ma+24 ma+30 ma+36 ma+42 ma+48 ma+54 PHD

1 31900 32500 33100 33700 34300 34900 38150 38750 39350 39950 40550 41150 41750 42350 42950 43550 44150
2 32698 33298 33898 34498 35098 35698 39104 39704 40304 40904 41504 42104 42704 43304 43904 44504 45104
3 33515 34115 34715 35315 35915 36515 40081 40681 41281 41881 42481 43081 43681 44281 44881 45481 46081
4 34688 35288 35888 36488 37088 37688 41484 42084 42684 43284 43884 44484 45084 45684 46284 46884 47484
5 35555 36155 36755 37355 37955 38555 42521 43121 43721 44321 44921 45521 46121 46721 47321 47921 48521
6 36444 37044 37644 38244 38844 39444 43584 44184 44784 45384 45984 46584 47184 47784 48384 48984 49584
7 37355 37955 38555 39155 39755 40355 44674 45274 45874 46474 47074 47674 48274 48874 49474 50074 50674
8 38289 38889 39489 40089 40689 41289 45791 46391 46991 47591 48191 48791 49391 49991 50591 51191 51791
9 39246 39846 40446 41046 41646 42246 46936 47536 48136 48736 49336 49936 50536 51136 51736 52336 52936
10 40227 40827 41427 42027 42627 43227 48109 48709 49309 49909 50509 51109 51709 52309 52909 53509 54109
11 40227 41833 42433 43033 43633 44233 49312 49912 50512 51112 51712 52312 52912 53512 54112 54712 55312
12 40227 41833 43462 44062 44662 45262 50544 51144 51744 52344 52944 53544 54144 54744 55344 55944 56544
13 42075 42861 43462 45117 45717 46317 51808 52408 53008 53608 54208 54808 55408 56008 56608 57208 57808
14 44191 44982 45776 45117 46796 47396 53103 53703 54303 54903 55503 56103 56703 57303 57903 58503 59103
15 46483 47279 48077 48878 46796 47396 54431 55031 55631 56231 56831 57431 58031 58631 59231 59831 60431
16 47825 48646 49467 50292 51120 51720 54431 55031 55631 56231 56831 57431 58031 58631 59231 59831 60431
17 48956 49799 50646 51497 52347 52947 54912 55685 56540 57314 58085 58941 59713 60485 61369 62140 62916
18 51167 52038 52908 53784 54662 55262 57299 58096 58971 59765 60558 61435 62226 63024 63928 64721 65496
19 52948 53895 54849 55808 56765 57365 59510 60375 61324 62188 63054 64002 64864 65730 66706 67570 68346
20 53848 54812 55781 56757 57730 58330 60597 61463 62410 63276 64142 65092 65968 66848 67839 68719 69508
21 54385 55357 56337 57321 58303 58903 61624 62505 63469 64349 65230 66196 67077 67957 68949 69831 70619

The numerical steps do not indicate the number of years of experience.
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3.02.02 Vertical Movement on Salary Schedule

For 2005-2006 and 2006-2007, returning teachers shall move one vertical step from their
respective 2004-2005 and 2005-2006 placements.

3.02.03 Horizontal Movement on Salary Schedule
3.02.03 A Credits Eligible For Advancement
Q) Credits earned in a current Master's Degree or Ph.D. program approved by the

@)

3)

District. The District shall provide a list of approved programs by August 15 of
each year. Those enrolled in programs prior to May 1, 2005 will be allowed to
complete them.

Graduate/special student credits approved by the superintendent and earned after
the Master's Degree has been granted.
a. These credits must meet the following criteria:

1. Credits must be from graduate level courses or from special advanced
level courses for vocationally certified teachers.

2. Credits must be recognized by the educational institution as credits
which would be approved for that institution’s own graduate or
advanced level program(s).

3. The rigor and time requirements of the course must be commensurate
with the number of credits granted and must follow standards
established for granting credits.

b. Credits are subject to review until the end of the school year for which the
credit advancement is requested.

1. If deemed necessary by the superintendent, these credits may be
reviewed by a standing committee, which includes the Director of
Instruction, a building administrator, and two (2) OEA members.

2. The superintendent will have final approval of the submitted request.

Workshop Credits

A total of no more than thirty (30) credits.

Workshops offered by School District under professional development 2.17.01.
Additional workshops/courses from the list of knowledge bases identified under
2.17, or as approved by the superintendent. One-half (1/2) audit/graduate/special
student credit equals one-half (1/2) workshop credit. Audit classes may be
considered for the same credit provided that evidence is presented to the
superintendent showing complete attendance and satisfactory participation in
class.

6.67 workshop hours equals one-half (1/2) credit for non-credited workshops.
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3.02.03 B

(4)

©)
(6)

No partial half-credits will be awarded.

Application for approval of credits under this section must be made in writing to
the superintendent prior to commencing the program.

The superintendent will, within one (1) month, inform the teacher whether or not
the program has been approved and the number of credits to be allowed upon
successful completion.

One (1) credit will be granted to teachers of vocational education for each 160
hours of work experience up to a maximum of 2000 hours. It will be the
responsibility of the teacher to get approval from the Department of Public
Instruction for work experience hours and submit them to the superintendent.
Teachers of Business Education, Industrial Technology, Agri-business, and wage
earning Family and Consumer Education are eligible for this credit. This
provision will include all work experience credits accepted by the Department of
Public Instruction for vocational certification. This provision does not apply to
vocational certification hours that were used to determine initial placement on the
salary schedule.

Credits for which reimbursement or stipends have been received are not eligible.

The Seminar on Effective Practices course is available for up to 3 university
credits. The course will be offered evenings and possibly some Saturdays. All
teachers new to the teaching profession will be required to complete this course
by the end of their first school year. Teachers with experience may participate in
this course. Teachers new to the teaching profession who begin mid-year will
have two semesters to complete the course. The course can also be available for
workshop credit to experienced teachers. Exemptions may be made for
extenuating circumstances with the approval of the OEA President and the
Superintendent.

Advancement

Teachers' salaries will increase as per the salary schedule for each six (6) eligible credits
granted (prorated for teachers with contracts less than 100%) as follows:

@)

@)

3)

(4)

Teachers with a Bachelor's Degree will be granted salary increases for up to thirty
(30) credits beyond the BA earned under 3.02.03 A.

After BA+30, teachers who have received a Master's Degree will be granted
salary increases for up to a Ph.D.

Teachers who earn a second Master’s Degree will advance to the Ph.D. lane on
the salary schedule.

Teachers' salaries will be adjusted for the contract year if notification of additional
credits earned and a completed change of contract form have been filed with the
District Office on or before August 15 or the next normal business day thereafter;
no exceptions to this deadline will be allowed. Verification of credits earned is
due in the District Office by September 15 or the next normal business day
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3.03

3.04

3.04.01

thereafter; no exceptions to this deadline will be allowed.

(5) Teachers in the BA+30 lane as of 10/1/2005 will be placed in the MA+Q lane.
Teachers in the BA+36 lane as of 10/1/2005 will be placed in the MA+6 lane.
Teachers in the BA+42 lane as of 10/1/2005 will be placed in the MA +12 lane.
Teachers in the BA+48 lane as of 10/1/2005 will be placed in the MA +16 lane.

(6) The NTCB teacher will receive six graduate credits (or a $900 stipend if unable to
make lane movement) upon successful completion of the NTCB process.

Credit Reimbursement

Teachers who have been granted salary increases for a) thirty (30) credits beyond the BA and do not have
a Master's Degree or b) fifty-four (54) credits after the Master's Degree and do not have a Ph.D. or ¢)
have earned a Ph.D., who take a course shall be reimbursed for graduate credits approved by the
superintendent and earned after July 1, 1989, at the rate of $150.00 for each credit. This shall not become
a part of the teacher's base salary.

Insurance

All full-time staff members are eligible for the following coverage. Part-time staff members must be
employed fifty percent (50%) or greater in order to receive benefits, with the premium contribution being
prorated as to the percentage (%) of employment. Employees who discontinue employment with the
Oregon School District will be covered through the month of their last day of employment. All coverage
are contingent upon the carriers' willingness to provide said coverage.

Health Insurance

3.0401A The Board and Oregon Education Association agree to a Dual Choice Health Insurance

Program from carriers approved by the Board and the OEA beginning July 1, 2006. The
Board of Education agrees to pay either 90% of the lowest cost HMO for single or family
coverage or 85% of the lowest cost Point of Service Insurance Plan (POS) for single or
family coverage.

3.04.01B Staff members who terminate employment may elect to continue to receive the same

health insurance benefits as full-time teachers at their expense as per terms of Section
632.897 of the Wisconsin Statutes. The premium must be received in the District Office
by the 10th of the month preceding monthly billing.

3.0401C If, at any time during the duration of this Agreement, either the Federal or State

3.04.02

3.04.03

Legislature enacts any laws affecting the provision of health insurance or health care to
persons in Wisconsin, the Board reserves the right to reopen the provisions of the contract
which provide for health insurance for employees.
Group Life Insurance
The Board agrees to pay up to a maximum of fifty percent (50%) of the cost of a life
insurance plan from a single company approved by the Board and the OEA and other District
insurance-eligible staff who are not represented by the OEA

Liability Insurance
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3.04.04

3.04.05

3.04.06

The Board agrees to provide injury and occupational liability coverage in the amount of
$1,500,000. This insurance protects a staff member with respect to bodily injury or property
damage arising out of their acts or omissions, save willful neglect in connection with his/her
occupation as a member of the teaching staff and participating in any approved school related
activity.

Dental Insurance

The Board agrees to pay ninety percent (90%) of the premium for a single or ninety percent
(90%) of the premium for a family for dental group insurance plan from a single company
approved by the Board and the OEA and other District insurance-eligible staff who are not
represented by the OEA.

Long Term Disability Insurance

The Board agrees to pay one-hundred percent (100%) of the cost per person per month for a long
term disability insurance plan from a single company approved by the Board and the OEA and
other District insurance-eligible staff who are not represented by the OEA

Insurance Plan Decisions

Decisions about insurance plans will be made jointly by the OEA and the BOE negotiation teams.

3.05 Retirement Benefits

3.05.01

3.05.01 A

3.05.01B

3.05.02

3.05.02A

3.05.02B

Wisconsin State Retirement System

It is agreed by and between the Board and the OEA that the Board shall pay to the
Wisconsin State Retirement System, in lieu of an equal amount of the retirement
contribution required to be deducted from each payment of earning to participating
teacher employees, the full amount of the teacher's required contribution to the
Retirement Fund.

It is understood and agreed that all such payments of contributions shall be reported in the
manner prescribed by the Wisconsin State Retirement System.

All payments by the employer shall be available for all retirement system benefits to the
same extent as required deposits which were deducted from each member pursuant to
Wisconsin Statutes.

Retirement

The Board agrees to participate in the early retirement program provided by the Wisconsin
State Retirement System.

Application. Unless mutually agreed to otherwise between the teacher and the Board,
the teacher shall give notice ninety (90) days prior to retirement (e.g. October 15 for
retirement by February 1% and March 1% for retirement by July 1. Such written
notice shall be the participation’s resignation from the teaching staff of the district.

Teachers electing to retire under this provision shall retain no re-employment rights

41



3.05.02C

3.05.02D

3.05.02E

3.05.02F

3.05.02G

3.05.02H

3.05.03

with the school district.

Teachers are eligible for benefits at age 55. After age 55, the following provisions
apply.

Less than ten years of service employees are not eligible for benefits.

10-14.99 years of service

1. Up to four years of insurance
and
2. One day of pay for each of five sick leave workdays to be used for deferred

compensation or additional health insurance.

15-19.99 years of service

1. Up to 4 years of health insurance
and
2. Sick leave work days to be used for deferred compensation at the ratio of one
to four
or

Sick leave work days to be used for additional health insurance at ratio of one
to four

20+ years of service

1. Up to four years of health insurance
and
2. Sick leave work days to be used for deferred compensation at the ratio of one
to three
or

Sick leave work days to be used for additional health insurance at the ratio of
one to three

The Oregon Education Association and the Oregon School Board agree to revert to the
1999-2001 master agreement language of section 3.05.02 Early Retirement should
federal/state law allow for early retirement incentive plans that stop offering benefits
when an employee/retiree reaches a certain age.

Insurance Coverage
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3.05.03 A

3.05.03B

3.05.03C

3.05.03D

3.05.03 E

3.05.03 F

For retiring teachers who have accumulated a minimum of ten (10) years seniority and
who have reached the age of fifty-five (55) years on or before the date of retirement, the
Board will provide for four (4) years the same health and dental insurance benefits as the
full-time teacher.

At the conclusion of the four (4) year period, the retired teacher has the right to purchase
the same health and dental insurance as provided for the full-time teachers.

Any retired teacher who has attained his/her full Social Security retirement age or greater
and desires to remain under the carve-out health and/or full dental insurance benefits of
the current agreement shall be able to do so upon enrollment in both Parts A & B of
Medicare. The cost of the above insurance(s) will be paid by the individual.

These benefits are contingent upon the willingness of the insurance carrier(s) to cover
such retired employees.

Accumulated sick leave funds granted in the Master Agreement under Sick Leave Family
Leave/Emergency Leave, 2.03.01, may be applied to the cost of these insurance benefits.
These funds are subject to IRS ruling(s). See appendix 5.04.01.

In the event the teacher dies prior to the exhaustion of benefits, any monies due shall be
paid to the teacher’s estate.
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3.06 Activity Payment Schedules and Language

3.06.01 The parties have agreed to conduct a study concerning activity payment schedules and language
during the 2001-2002 school year. The results of this study shall be used to assess and possibly
modify the activity payment schedule and language for the 2004-2005 school year.

2006-2007 INDEX = 31,900
ACTIVITY No "0/l "2/3 " 4/5 "6+

Athletic Director-Head

HS Athl. Director 1 12.00% 13.00% 14.00% 15.00%
$3,828 $4,147  $4,466 $4;785
MS Athl. Director 1 8.00% 9.00% 10.00% 11.00%

$2,552 $2,871  $3,190 $3,509

7.00% 8.00% 9.00% 10.00%
MS Event Coordinator 1 $2,233 $2,552  $2,871 $3,190
HS Band* 1 13.00% 14.00% 15.00%  16.00%
HS Basketball-Head 2 $4,147 $4,466  $4,785 $5,104
HS Football-Head 1
HS Track B & G-Head 1
HS Wrestling-Head 1
HS Hockey 1
HS Baseball-Head 1 9.00% 10.00% 11.00%  12.00%
HS Soccer B/G 2 $2,871 $3,190  $3,509 $3,828
HS Softball-Head 1
HS Track-B/G 2
MS Detention Supervisor* 1
HS Basketball-Asst Vars. 1 8.00% 9.00% 10.00%  11.00%
HS Basketball-Asst B/G 2 $2,552 $2,871  $3,190 $3,509
HS Cheerleading-Winter 1
HS Cross Country B & G 1
HS Football-Asst 7
HS Musical-Director 1
HS Pom Pons-Winter 1
HS Swimming 1
HS Track-Asst B/G 4
HS Track-Design. Asst 1
HS Volleyball-Head Girls 1
HS Wrestling-Asst 1
HS Yearbook* 1
HS Hockey- Asst 1
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No

ACTIVITY

HS Baseball-Asst 3
HS Basketball-Freshmen B/G 2
HS Cross Country B/G 2
HS Golf B/G 2
HS Musical-Assoc Dir 1
HS Orchestra* 1
HS Panther Press Adv. 1
HS Soccer-B/G Asst 3
HS Softball-Asst 3
HS School Play 1
HS Swimming-JV 1
HS Tech Club Adv.* 1
HS Tennis B/G 2
HS Vocal Music* 1
HS Volleyball-Asst 3
HS Wrestling-Freshmen 1
MS Basketball-Asst B/G 4
MS Wrestling 1
MS Yearbook* 2
RCI Yearbook* 1
HS DECA* 1
HS FBLA* 1
HS FFA* 1
HS FHA* 1
HS MEGATECH* 1
HS Drama Club 1
HS Cheerleading-Fall 1
HS Pom Pons-Fall 1
HS Drama Club 1
MS Band (7-8)* 1
MS Cheerleaders 1
MS Track-Head 2
MS Volleyball-Asst 1
MS Volleyball B&G 1
HS Intramurals-Wnter 1
HS Tennis-Jr.Varsity 1
HS Asst. Golf B& G 1
MS Basketball-Asst 3
MS Cross Country-Head, B&G 1

" 01

7.00%
$2,233

6.00%
$1,914

5.00%
$1,595

4.40%

" 213

7.75%
$2,472.25 $2,711.50 $2,950.75

6.50%
$2,073.50

5.50%
$1,754.50

4.90%

" 4/5

8.50%

7.00%
$2,233

6.00%
$1,914

5.40%

n 6+

9.25%

7.50%
$2,392.50

6.50%
$2,073.50

5.90%

$1,403.60 $1,563.10 $1,722.60 $1,882.10
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ACTIVITY

HS Mock Trial* 1
MS Cross Country-Asst, B/G 1
MS Track-Asst BG 3
MS Work-It-Out Supervisor* 1
MS Wrestling-Asst 1
HS Forensics-Head* 1
MS Orchestra (7-8)* 1
MS Vocal Music (7-8)*

HS AFS* 1
HS Comedy Sportz* 1
HS YOU* 1
HS ECOS 1
HS Forensics-Asst* 3
HS Model UN* 1
HS Musical-Orchestra 1
HS Nat'l Honor Society* 1
HS Partners Club/Spec Olymp 1
HS Photography Club* 1
HS St. Council-Sch.Governance* 1
HS St. Council-St. Support* 1
MS Drama/Musical 1
MS Student Council* 1
RCI Drama/Musical 1
RCI Student Council* 1
Elem Drama/Musical 3
RCI Band* 2
RC I Orchestra* 1
RCI Vocal Music* 1
Elem Forensics Coach 3
Elem Student Council* 3
Elem Vocal Music* 4
RCI Wyalusing Coord.* 1
Elem Orchestra* 3
Elem Band* 1

" 01 " 213

3.90% 4.40%
$1,244.10 $1,403.60

3.30% 3.55%
$1,052.70 $1,132.45

2.20% 2.45%
$701.80 $781.55
1.65% 1.90%
$526.35 $606.10
1.10% 1.35%
$350.90 $430.65

* Indicates that the activity is a year long position.
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" 4/5

4.90%
$1,563.10

3.80%
$1,212.20

2.70%
$861.30

2.15%
$685.85

1.60%
$510.40

n 6+

5.40%
$1,722.60

4.05%
$1,291.95

2.95%
$941.05

2.40%
$765.60

1.85%
$590.15



3.06.02

3.06.02 A

3.06.02 B

3.06.02C

3.06.02 D

3.06.02E

3.06.02 F

3.06.02 G

3.06.02 H

3.06.02 1

Activity Payment Schedule Language

Activities Index = $31,900

The positions indicated are an administrative guide only and are subject to Board of
Education adjustment.

Compensation for pre-workshop and/or vacation athletic practice sessions is included in
the above schedule.

Behind the wheel driver education will be compensated at the rate of .075% of the
Activities Index per hour. Weight room supervisor will be compensated at the rate of
.05% of the Activities Index per hour.

Assigned extra activity supervision will be paid at the rate of .155% of the Activities
Index per event. This includes and is limited to activity bus and dance chaperoning,
DARE graduation, and accompanying a class to an elementary music program after the
regular school hours. Staff members paid under the activity schedule are not eligible for
this payment while performing functions of that activity.

Number of years of experience in another school shall be granted in full when placing a
person on the schedule for the same activity.

One year of coaching experience shall be granted for each year as an assistant for a coach
who takes over the head position.

The Fall and Winter Assistant Athletic Director positions will each be paid at 6.60% of
the Activities Index. The Spring Assistant Athletic Director position will be paid at
4.05% of the Activities Index. Each director position may be divided into two (2) or
more Event Manager positions as determined by the Athletic Director, which
cumulatively will not exceed the percentage of the position.

Pay for the designated Unit Leaders, Coordinators and Building Resource Teachers is a %
of the Activities Index as follows:

0 1 2 3 4 5+
Bldg Resource Teachers* | 4.0 4.3 4.6 4.9 5.2 55
District Health Coord* 40 4.3 4.6 4.9 5.2 55
Elementary Unit Leaders* | 3.0 3.3 3.6 3.9 4.2 4.5
RCI Unit Leaders 3.0 3.3 3.6 3.9 4.2 4.5
Middle School Unit Ldrs | 3.0 3.3 3.6 3.9 4.2 4.5
Driver Educ Coordinator* | 3.0 3.3 3.6 3.9 4.2 4.5
K-12 Music Coordinator* | 6.0 6.3 6.6 6.9 7.2 7.5

* - Indicates that the activity is a year long position.

Teachers scheduled for IEP meetings outside the contracted work day will be
compensated monetarily. Monetary compensation will be calculated at the rate of $18.00
per hour. Teachers scheduled for IEP's during summer months shall be compensated for
mileage at the IRS rate from home to school or meeting place.
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3.06.02J Q) The Board of Education agrees to provide an additional 8 (eight) hours of non-
accumulated personal leave, with no deduction of sick leave, for each staff
member spending two or more evenings at the Outdoor Education Programs.
Teachers who spend one evening will be provided with 4 (four) hours of this
leave.

2 Staff members may carry over non-accumulated personal leave work hours
earned in the last quarter of the current school year for use by December 1% of
the following school year. If this carry-over option is chosen, staff members
must use the time as non-accumulated personal leave work hours in half or full
day increments. There will be no cash-out payment or sick leave conversion if a
staff member chooses this carry-over option.

3.06.02 K (1)  When a teacher's contract includes an extracurricular assignment, that teacher
shall fulfill that extracurricular assignment for the number of years in the chart
below.

If the teacher has:

YEARS OF SENIORITY | YEARS OF EXTRACURRICULAR ASSIGNMENTS
0 3
1 2
2 or more* 1

* After two (2) or more years seniority in the District, extracurricular
assignments will be issued on a one year basis.

2 A teacher may resign from an extracurricular assignment at any time at the
Board's discretion.

(3) A staff member committed to return may be considered for a leave of absence
without pay subject to the approval of the Board of Education and subject to the
conditions established at that time.

4 This section excludes those activities which are listed under 3.06.02 L below.
3.06.02 L Teachers assigned the following activities may resign or reduce the activity at the Board's

discretion:

1. High School Band

2. High School FFA

3. High School FHA

4. High School Orchestra

5. High School VVocal Music

6. Middle School Band

7. Middle School VVocal Music

8. Elementary Band

9. Elementary Vocal Music

3.07 Tax Deferred Compensation Plans

3.07.01 Teachers may participate in tax deferred compensation plans (403b and 457) provided by the
State of Wisconsin.
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3.07.01A The District will provide a list of current vendors as of August 15thfor which teachers
may choose to invest.

3.07.01B Vendors will be removed from the list when no staff member invests with the vendor.
The vendor list will be reduced by attrition to a maximum of (15) vendors.

3.07.01C If the list drops below fifteen (15) vendors, a vendor can be added only if five (5) staff
members choose to invest with the vendor.
3.07.02 Participation in an approved tax deferred program shall be made on a form to be provided by the
District.
3.07.03 Salary deductions per paycheck shall be a minimum of ten (10) dollars and in multiples of five
(5) dollars.
3.07.04 The individual teacher employee shall be responsible for computing his/her legally allowable

maximum deposit.
3.07.05 Enrollments, discontinuation or changes in authorized deductions to tax deferred program can be
made two (2) weeks before the affected payroll date during a school year, and by May 1 for all

remaining paychecks in that contract year. A teacher is limited to two (2) changes in deferral
amount per calendar year.

3.08 Mileage

The Board agrees to provide transportation or reimburse for travel at the IRS rate. The amount will be
paid after submission of completed reimbursement forms.

3.09 Employee Assistance Program

The parties will make arrangements with a vendor, mutually agreed between the OEA and the BOE, to
provide third-party employee assistance services to the members of the bargaining group at no cost to the
District.

3.10 The parties will establish a committee to explore the possibility of providing additional benefits to the
employees, which may include childcare services and convenience services.
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4.00

4.01

4.02

4.02.01

4.02.02

4.02.03

4.02.04

TERM OF AGREEMENT

This agreement shall be in effect on July 1, 2005, and shall remain in effect through June 30, 2007, or
remain in effect in its entirety until a successor agreement is reached. This agreement, reached as a result
of collective bargaining, represents the full and complete agreement between the parties and supersedes
all previous agreement between the parties. It is agreed that any matters relating to the current contract
term, whether or not referred to in this agreement, shall not be open for negotiations, except as the parties
may specifically agree thereto. All terms and conditions of employment not covered by this Agreement
shall continue to be under the Board's complete direction and control, but the Board agrees to bargain
with the Association any major changes that have a significant impact on working conditions, hours and
wages. If these negotiations result in impasse, the impasse will be resolved pursuant to the provisions of
111.70 (4) (cm) of the Wisconsin Statutes. This agreement shall be binding on all parties who are
signatories hereto.

The OEA and administration shall prepare a recommendation of the school calendars. This
recommendation shall be submitted to the Board in accordance with state statutes.  If any article or part
of this agreement is held to be invalid by operation of law or by any tribunal of competent jurisdiction, or
if compliance with or enforcement of any article or part should be restrained by such tribunal, the
remainder of the agreement shall not be affected thereby, and both parties shall meet within thirty (30)
days to establish a negotiating schedule for the purpose of arriving at a mutually satisfactory replacement
for such article or part.

Contract Re-opener

During the term of this agreement, the parties may meet to determine any other matters through mutual
agreement of the parties.

Contract Waiver

The District and the OEA each recognize that all legal contractual rights and obligations
remain in full force and effect unless both parties waive the right or obligation.

It is agreed that, with the mutual consent of the parties, any provision of the Master
Agreement may be waived if such waiver will support the educational mission of the school
district.

It is further agreed that in order to improve student performance, schools are encouraged to
implement innovative practices. It is also acknowledged that these practices can be unique
to individual schools.

The process and structure for obtaining such a waiver will be known as the Waiver Approval
Process.

Step 1: Requests for an individual building waiver of a specific provision(s) of collective
agreement will be submitted to a Steering Committee of the Negotiation Team (two
OEA representatives and two Board representatives). The request will be accompanied
by evidence that the proposal is supported by at least two-thirds of the affected
building’s bargaining unit employees, and will have the endorsement of the building
principal. If the Steering Committee endorses the request, the waiver will be
advanced to the OEA Executive Committee.
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4.02.05
4.02.06
4.02.07

4.02.08

Step 2: If the OBA Executive Committee endorses the request, the waiver will be advanced to
the Board of Education for approval.

Step 3: If the Board of Education endorses the request, the waiver will be appraved,

Tt is olearly understond that walvers maybe gchool(s) specific and neither system-wide nor
precedent setting '

Waivets are temporary and are automatically rescinded each June 15% unless specifically
extended

By September 15 the school sites will report to the Board and the QEA the unplmat:ons
suocosses, and failures based on these walvers.

This provision will snnset at the end of the 2005-07 master agreement.

Tn. Witness Whereof the parties have hereunto cﬁused these presents to be signed this 24th day of August, 2006.

Premdent, OEA

“ANdL4a 4 Brddich .

Chairperson, ORA Negotiating Committee
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Appendix 5.01.01
OREGON SCHOOL DISTRICT
Sick Leave Bank Committee--RULES OF OPERATION
(in reference to Section 2.03.11, Master Agreement, 2003-2005)

5.01.02A  Purpose

The Sick Leave Bank (SLB) is intended to provide for hardship situations, such as
a catastrophic illness or accident.

5.01.02B Administration of the Sick Leave Bank

1) The administration of the Sick Leave Bank shall be performed by a committee
consisting of two (2) teachers appointed by the OEA, the Employee Benefits (EB)
Specialist, and the building principal of the requesting teacher, or their designees. The
committee shall elect one member to act as chairperson.

2) Requests for Bank time must be made in writing, and submitted to the EB Specialist.
Bank days may be used for the same reasons as indicated in Sec. 2.03.10, A, B, C.

3 The EB Specialist will notify the members of the SLB committee, which will meet
within ten (10) working days after receipt of the application. The committee will
render a decision within five (5) working days.

4) A quorum shall consist of a majority of the committee members present.
Authorization for withdrawals from the SLB shall be made by a majority of the
members present and voting.

(5) Withdrawals from the Sick Bank Leave may not exceed the number of days available
in the SLB.

5.01.02 C Appeal
If a request is denied by the SLB Committee, it may be appealed to the Superintendent by the

teacher so denied within five (5) working days. The Superintendent will render a decision
within five (5) working days.
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Appendix 5.02.01 A

OREGON SCHOOL DISTRICT
SICK LEAVE BANK DONATION
(in reference to Sec. 2.03.12, Master Agreement,)

Name:
School Blg: Work Phone:
Social Sec. No. (Optional*) Home Phone:

*If Social security Number is not provided, it will need to be indexed by building or district staff before information can be entered.
Full-Time Part-Time ( % time)

I request that the following amount of my accumulated sick leave be placed into the Sick Leave Bank. |
understand that |1 am giving up this time, and will not get it back, unless the Bank is full.

(Check one)
Please deduct 8 (eight) hours of sick leave.

Please deduct 4 (four) hours of sick leave.

Signature Date

White Copy-District Office  Yellow Copy-Building Office Pink Copy-Employee
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Appendix 5.02.01 B

OREGON SCHOOL DISTRICT
SICK LEAVE BANK APPLICATION

(in reference to Sec. 2.03.12, Master Agreement,)

Name:
School Blg: Work Phone:
Social Sec. No. (Optional*) Home Phone:

*If Social security Number is not provided, it will need to be indexed by building or district staff before information can be entered.

Date on which my accumulated sick leave hours will end:

Briefly state reason for requesting leave:

Anticipated number of hours being requested:

(A maximum of 800 hours is allowed during the teacher's employment in the school district.)

Signature Date

This area is for office use only

Granted Denied

Number of sick leave hours authorized for this request:

Beginning date of Sick Leave Bank hours:

If denied, reason for denying request:

SLB Committee Chair Signature Date

White Copy-District Office  Yellow Copy-Building Office Pink Copy-Employee
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Appendix 5.02,02
: Absence Verification

Please note: Hours can be deducted in 15 minute increments (i.e. 15 minutes = 25 of one hour)

Employee and Date Information

Name Social Security # (*Optional)

o If social securify number is not provided, it will need to be indexed by building or district staff before infermation can be entered.

Leave is requested for the following date(s):

Sick Leave

For personal illness, no deduction of pay, deduction of accumulated sick leave

My leave request is for hours of sick leave

Family Leave

For birth, adoption, foster care, or care of family member with a serious health condition.

My leave request is for hours of family leave to be deducted from accumulated sick leave

My leave request is for hours of family leave to be deducted from pay.

Emergency Leave

No deduction of pay; deducted from accumulated sick leave.

My leave request is for hours of family leave to be deducted from accumulated sick leave

My leave request is for hours of family leave to be deducted from pay.

) For death of family member l':l. For illness or injury to a family member

7 For death of a close friend 3 Additional emergency leave granted by the Superintendent
Personal Leave

My leave request is for ) hours of personal leave to be deducted from accumulated personal leave

My leave request is for howrs of persenal leave to be deducted from non-accumulated personal leave

My leave reqﬁest is for houts of personal leave to be deducted from pay (pre-approval necessary)

Jury Duiy

No deduction of leave — deduction of pay equivalent to amount received from the courl — When you receive your check from the
court, turn it in to the District Office and you will be reimbursed for any mileage on the check separately from payroll OR turn ina
copy of the check and you will see a pack dock appear on your gross pay on the next payroll for the amount paid to you from the court
less any mileage reimbursement.

I was gone hours for jury duty.
Professional Leave
No deduction pf pay, no deduction of any leave.
My request is for hours of professional leave Examples include: CCC, SAC, Field Trip
' Supervision, In-District or Out-of-District
Reason for Leave: Workshop or class.
Vacation
| No deduction of pay; deduction of accumulated vacation. My request is for hours of vacation.
Employee Signature: Date:
Approved by: Date:
White-District Office Yellow-Principal/Supetvisor Pink-Employge 12/03
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Appendix 5.02.03 A

Teacher Professional Development Plan Self-evaluation due October 15
Oregon School District Administration due December 15
Teacher Development Plan Results Form due May 15

Probationary Teacher Performance Appraisal and Appraisal
Conference Form

Name: Date:

Building: Grade/Subject:

Performance Appraisal

Job Performance Self-Rating or
Administrator’s Rating

1. Instructional skills

2. Human relations
a. Students

b. Parents

c. Staff

d. Others as appropriate
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3. Classroom management

4. Planning

5. Content mastery

6. District and professional responsibilities

Oregon School District
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Complete by December 15




Appendix 5.02.03 B

Probationary Teacher Professional Development Plan

Name: Date:

Building: Grade/Subject:

In collaboration with the building administrator, the following goals' have been developed to guide
the teacher’s continuous professional development.

Development Development activities Resources Date to be
objectives needed accomplished

1. (First goal to
be related to
building or
district goal)

Feedback required

Feedback required

Feedback required

! L .
" TwOo minimum, no maximum.
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Feedback | will solicit this year

Feedback Method Date to be
source accomplished

Mid-year check points established

Approximate Focus Date completed
date

e Probationary teachers will minimally establish 3 classroom observations to be completed by
Dec. 15.

e All observations will be conducted openly and with full knowledge of the teacher.

The developmental objectives have been discussed and we mutually agree they are appropriate,
realistic, quantifiable, and timely.

Teacher Date Administrator Date

Please don’t forget to make a copy for your administrator and anyone else with whom you wish to
share (mentor?).

Oregon School District Complete by May 15
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Probationary Teacher Development Plan Results

Name: Date:
Building: Grade/subject:
Objective Results Date
accomplished
1.
2.
3.
Feedback results
Source What | learned Date

accomplished

Future goal focus:
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More comments?

Teacher:

Administrator:

Teacher Date Administrator Date

Teachers: Please place a signed copy of this year’s Professional Development Plan and Results
in your personnel file.

You may wish to include an updated Appraisal Conference Form with administrator's comments.

Addendum to Teacher Development Plan Results
Oregon School District Complete by May 15
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Suggestions for quality improvement

Self

Grade/subject area

Building

Administration

District

Name (optional) Building

May be submitted anytime. Teacher should retain a copy for themselves.
Copies to:

_______ OEA President

_______Superintendent

Building Administrator
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Appendix 5.02.03 C

Pre-work for Teacher Professional Development Plan
Oregon School District

Teacher Performance Appraisal and Appraisal Conference Form

Name: Date:

Building: Grade/Subject:

Performance Appraisal

Job Performance Self-Rating or
Administrator’s Rating

1. Instructional skills

2. Human relations
a. Students

b. Parents

c. staff

d. Others as appropriate
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3. Classroom management

4. Planning

5. Content mastery

6. District and professional responsibilities

Oregon School District
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Complete by October 15




Appendix 5.02.03 D

Name:

Teacher Professional Development Plan

Building:

Grade/Subject:

In collaboration with the building administrator, the following goals' have been developed to guide
the teacher’s continuous professional development.

Development
objectives

Development activities

Resources
needed

Date to be
accomplished

1. (First goal to
be related to

building or
district goal)

Feedback required
2.

Feedback required
3.

Feedback required

| il il
" Two minimum,

no maximum.
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Feedback | will solicit this year

Feedback Method Date to be
source accomplished

Mid-year check points established

Approximate Focus Date completed
date

e All observations will be conducted openly and with full knowledge of the teacher.

The developmental objectives have been discussed and we mutually agree they are appropriate,
realistic, quantifiable, and timely.

Teacher Date Administrator Date

Please don’t forget to make a copy for your administrator and anyone else with whom you wish to
share (mentor?).

Oregon School District Complete by May 15
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Teacher Development Plan Results

Name: Date:
Building: Grade/subject:

Objective Results Date

accomplished
1.
2.
3.
Feedback results
Source What | learned Date

accomplished

Future goal focus:
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More comments?

Teacher:

Administrator:

Teacher Date Administrator Date

Teachers: Please place a signed copy of the Professional Development Plan and Results in your
personnel file. You may wish to include an updated Appraisal Conference Form with
administrator’'s comments.

Addendum to Teacher Development Plan Results
Oregon School District Complete by May 15
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Suggestions for quality improvement

Self

Grade/subject
area

Building

Administration

District

Name (optional) Building

Date
May be submitted anytime. Teacher should retain a copy for themselves.

Copies to:
OEA President

Superintendent

Building Administrator

Appendix 5.03
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REVISED 8/22/2006

2006-2007 School Year Calendar

5.03.01
S M T W R F S
AUGUST
1 2 3 4 5
6 7 8 9 10 11 12
13 14 15 16 17 18 19
20 21 22 23 24 25 26
27 28 29 | |
SEPTEMBER
1 2
3 H 5 6 7 8 9
10 11 12 13 14 15 16
17 18 19 20 21 22 23
24 25 26 27 28 29 30
OCTOBER
1 2 3 4 5 6 7
8 | 10 11 12 13 14
15 16 17 18 19 R 21
22 23 24 25 T T 28
29 30 31
NOVEMBER
1 2 3 4
5 6 7 8 9 10 11
12 13 14 15 16 17 18
19 20 21 C H V 25
26 27 28 29 30
DECEMBER
1 2
3 4 5 6 7 R 9
10 11 12 13 14 15 16
17 18 19 20 21 22 23
24 \Y4 \Y Vv vV V 30
31
JANUARY
vV 2 3 4 5 6
7 8 9 10 11 12 13
14 |1 16 17 18 (19) 20
21 22 23 24 25 26 27
28 29 30 31
CODE:
| IN-SERVICE
H HOLIDAY
Vv VACATION
() END OFQUARTER
R STUDENT EARLY RELEASE
C PT COMPENSATED DAY
T TEACHER CONVENTION

Aug 30-31 In-service (1)

Sept4 Labor Day (H)
Sept 5 First Student Day

Oct 9 No School In-service (I)
Oct 26 No School-Tchr Conv (T)
Oct 27 No School-Tchr Conv (T)

Nov 22 P/T Conf Comp Day (C)
Nov 23 Thanksgiving (H)
Nov 24 No School-Unpaid Layoff

Dec 25-Jan 1 Vacation (V)

Jan 15 No School In-service (1)
Jan 26 End of 1st Semester

Feb 23 No School-Tchr Conv (T)

Apr 2-6 Vacation (V)
April 26 No School In-service (1)
Apr 27 P/T Conf Comp Day (C)

May 28 Memorial Day (H)

June 7 Last Day of School
June 8 In-service (1)
June 10 Graduation

SNOW DAY MAKE-UP

1st 3 days missed - no make-up
because of weather or other
emergencies

4th snow day make-up — June 8th
Subsequent days make-up — June
11th, etc.

Parent/Teacher Conferences
Oct 17" & 19" OHS

Nov 7" & 9" RCI

Nov 16" & 20" OMS

Nov 14th & 16" NKE/BKE
Nov 9" & 16" PVE

Feb 6" & 8" OMS

Feb 15" & 20" NKE

Mar 1st & 8" PVE

Feb 27" & March 1% BKE
Mar 6" & 8" OHS

Mar 22" & 27" RCI

176  Instructional Days
2 P/T Conf Comp Days
6 In-service Days
3 Holidays
3 Convention Days
190 Total Contract Days

EARLY RELEASE DAYS:
October 20

December 8

February 22

May 4
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11
18
25

4
11
18
25

15
22
29

13
20
27

10
17
24

15
22
29

12
19
26

5
12
19
26

16
23
30

14
21

11
18
25

16
23
30

13
20
27

13
20
27

10
17
24

15
22
29

12
19
26

10
17
24
31

W R F S
FEBRUARY
1 2 3
7 8 9 10
14 15 16 17
2. R T 24
28
MARCH
1 2 3
7 8 9 10
14 15 16 17
21 22 (23) 24
28 29 30 31
APRIL
vV V. VvV 7
11 12 13 14
18 19 20 21
25 | C 28
MAY
2 3 R 5
9 10 11 12
16 17 18 19
23 24 25 26
30 31
JUNE
1 2
6 () 1 9
13 14 15 16
20 21 22 23
27 28 29 30
JULY
4 5 6 7
11 12 13 14
18 19 20 21
25 26 27 28

IN-SERVICE DAYS END OF QUARTER

AUG 30-31
OCT9
JAN 15
APRIL 26
JUNE 8

NOV 3 (41 DAYS)

JAN 19 (45 DAYS)
MAR 23 (43 DAYS)
JUNE 7 (47 DAYS)

END OF TRIMESTER

DEC1
MAR 6
JUNE 7

APPROVED BY BOARD OF EDUCATION

1/9/2006



New teachers have one (1) extra In-service day and four Teacher-as-Learner days.

In-service dates are subject to change at the discretion of the Superintendent.

The Superintendent can approve additional in-service time within the contracted calendar.

Parent/teacher conference dates are suggested by the sites subject to review by the OEA and Administration
with Board approval. The Building Principal and Staff may alter the four (4) hours of evening conferences
within the hours of 4:30 PM and 9:30 PM.

OEA and Administration will schedule make-up days with Board approval.

If any portion of this calendar is found in non-compliance with state statutes, within 30 days a meeting shall
be held to correct that section that is in non-compliance.

71



2007-2008 School Year Calendar

5.03.02
S M T W R F_S
AUGUST
1 2 3 4
5 6 7 8 9 10 11
12 13 14 15 16 17 18
19 20 21 22 23 24 25
26 27 28 | I 31
SEPTEMBER
1
2 H 4 5 6 7 8
9 10 11 12 13 14 15
16 17 18 19 20 21 22
23 24 25 26 27 28 29
_30
OCTOBER
1 2 3 4 5 6
7 1 9 10 11 12 13
14 15 16 17 18 19 20
21 22 23 24 T T 27
28 29 30 31
NOVEMBER
1 2 3
4 5 6 7 8 9 10
11 12 13 14 15 16 17
18 19 20 C H V 24
25 26 27 28 29 30
DECEMBER
1
2 3 4 5 6 7 8
9 10 11 12 13 14 15
16 17 18 19 20 21 22
23 V.V V V. _V 29
30V
JANUARY
vV V 3 4 5
6 7 8 9 10 11 12
13 1 15 16 17 (18) 19
20 21 22 23 24 25 26
27 28 29 30 31
CODE:
| In-service
H Holiday
V  Vacation
() End of Quarter
R Student Early Release
C PT Compensated Day
T  Teacher Convention

Aug 29-30 In-service (1)

Sept 3 Labor Day (H)
Sept 4 First Student Day

Oct 8 No School In-service (I)
Oct 25 No School-Tchr Conv (T)
Oct 26 No School-Tchr Conv (T)

Nov 21 P/T Conf Comp Day (C)
Nov 22 Thanksgiving (H)
Nov 23 No School-Unpaid Layoff

Dec 24-Jan 2 Vacation (V)
Jan 14 No School In-service (1)

Feb 21 No School In-service (1)
Feb 22 No School-Tchr Conv (T)

Mar 21-28 Vacation (V)
Apr 25 Conf Comp Day (C)
May 26 Memorial Day (H)

June 10 Last Day of School
June 11 In-service (1)
June 15 Graduation

SNOW DAY MAKE-UP

1st 3 days missed - no make-up
because of weather or other
emergencies

4th snow day make-up — June 11
Subsequent days make-up — June
12 etc.

Parent/Teacher Conferences
Oct OHS

Oct RCI

Nov OMS

Nov All Elementary

Feb OMS

Mar All Elementary

Mar OHS

Mar RCI

176  Instructional Days

2 P/T Conf Comp Days
In-service Days
Holidays
Convention Days
190 Total Contract Days

w w o,
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S M T W R FE_S
FEBRUARY
1 2
3 4 5 6 7 8 9
10 11 12 13 14 15 16
17 18 19 20 | T 23
24 25 26 27 28 29
MARCH
1
2 3 4 5 6 7 8
9 10 11 12 13 14 15
16 17 18 19 (200 VvV 22
23 V.V V V. _V 29
30 31
APRIL
1 2 3 4 5
6 7 8 9 10 11 12
13 14 15 16 17 18 19
20 21 22 23 24 C 26
27 28 29 30
MAY
1 2 3
4 5 6 7 8 9 10
11 12 13 14 15 16 17
18 19 20 21 22 23 24
25 H 27 28 29 30 31
JUNE
1 2 3 4 5 6 7
8 9 (100 I 12 13 14
15 16 17 18 19 20 21
22 23 24 25 26 27 28
29 30
JULY
1 2 3 4 5
6 7 8 9 10 11 12
13 14 15 16 17 18 19
20 21 22 23 24 25 26
27 28 29 30 31

In-service Days

End of Quarter

Aug 29-30

Oct 8
Jan 14
Feb 21
June 11

Nov 2 (41 days)
Jan 18 (43 days)
Mar 20 (42 days)
June 11 (50 days)

End of Trimester
Nov 30
Mar 7

June 11



New teachers have one (1) extra In-service day and four Teacher-as-Learner days.

In-service dates are subject to change at the discretion of the Superintendent.

The Superintendent can approve additional in-service time within the contracted calendar.

Parent/teacher conference dates are suggested by the sites subject to review by the OEA and Administration
with Board approval. The Building Principal and Staff may alter the four (4) hours of evening conferences
within the hours of 4:30 PM and 9:30 PM.

OEA and Administration will schedule make-up days with Board approval.

If any portion of this calendar is found in non-compliance with state statutes, within 30 days a meeting shall
be held to correct that section that is in non-compliance.
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Appendix 5.04.01 A

Oregon School District

Teacher/Support Staff/District Support Team/Licensed Nonrepresented Staff
Sick Leave Conversion Plan
January 2002

1.0 Purpose
The District has adopted a Sick Leave Conversion Plan (hereinafter, "Plan™) to allow retiring support staff,

teachers, licensed nonrepresented staff, and members of the district support team to convert unused
accumulated sick leave into a supplemental retirement benefit.

2.0 General

The Sick Leave Conversion Plan is intended to allow some flexibility in the conversion of unused
accumulated sick leave. The District will apply a formula, set forth in Section 4.0 below, to convert a
retiring employee's unused accumulated days of sick leave into a dollar value (hereinafter, "Benefit"). The
Benefit will be paid to the retiring employee through a supplemental benefit plan.

It is the District's intention that the benefits provided by the Plan not be taxable at the time of the employee's
retirement. However, the District makes no warranties or representations regarding the tax treatment of any
contribution made or amount received under the Plan. Employees should consult their own tax advisor to
determine how to treat the supplemental benefits provided by the Plan.

3.0 Eligibility

The conversion of unused accumulated sick leave is automatic and mandatory upon retirement and all
retiring employees with unused accumulated sick leave on the date of their retirement will participate in the
Plan.

To "retire” and be eligible for this Plan, an employee must be a support staff member, teacher, licensed
nonrepresented staff, or member of the district support team who has reached the age of fifty-five (55) and
has completed at least ten (10) years of service with the District.

4.0 Calculation of Benefit

An employee who retires from employment with the District shall receive a Benefit for the number of days
of unused accumulated sick leave held by the retiring employee on his or her date of retirement, based on the
following formula:
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Years of Employment Benefit

10.0 to 14.99 = One (1) day of pay (at the retiring employee's salary as of the
date of retirement) for every five (5) days of unused
accumulated sick leave.

15.0t0 19.99 = One (1) day of pay (at the retiring employee's salary as of the
date of retirement) for every four (4) days of unused
accumulated sick leave.

20.0 or more = One (1) day of pay (at the retiring employee's salary as of the
date of retirement) for every three (3) days of unused
accumulated sick leave.

5.0 Payment of Benefit:

5.1

5.2

Election of Form of Benefit. Within thirty (30) days of receiving written notice of the employee's
retirement, the District shall elect the form in which the retiring employee will receive the Benefit.
The Benefit can only be paid to the retiring employee in one of the forms set forth in paragraph 5.2 of
this Plan. In making the election, the District will consider several established factors including the
retiring employee's access to other health insurance coverage, the value of the retiring employee's
unused accumulated sick leave, and the willingness of the District's insurance carrier to cover retired
employees. The District will notify the retiring employee in writing (within the thirty day time
period identified above) of the election made by the District.

Form of Payment. Retiring employees who are eligible to receive a supplemental benefit will be paid
the Benefit in one of the following forms, pursuant to the election made in paragraph 5.1 of this Plan:

€)) The District shall pay the retiring employee's health insurance premiums for the period
commencing after all other District-provided health insurance has lapsed and continuing until
the retiring employee's Benefit is exhausted;

(b) The District shall reimburse the retiring employee for eligible medical expenses arising after
all other District-provided health insurance has lapsed and continuing until the retiring
employee's Benefit is exhausted;

(© The District shall make a contribution to a 401(h) plan, in the amount of the Benefit, for the
retiring employee's use after all other District-provided health insurance has lapsed; or

(d) On the date of the employee's retirement, the District shall make a contribution to a 403(b) or
other 401(a) qualified deferred compensation plan in the amount of the Benefit, which shall
be paid to the retiring employee according to the terms of the selected plan.

6.0 Plan Administrator

The District is hereby designated as the Plan Administrator. The Plan Administrator shall have the
authority to control and manage the operation and administration of the Plan, including the authority
to make and enforce rules or regulations for the efficient administration of the Plan; to interpret the
Plan; and to decide all questions concerning the Plan and the eligibility of any person to participate in
the Plan. The Plan Administrator shall give reasonable notice of the availability and terms of the
Plan to employees and shall keep accurate records of all benefits paid under the Plan.
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7.0 Miscellaneous

7.1

All terms expressed herein shall be deemed to include the feminine and neuter genders and all
references to the plural shall be deemed to include the singular and vice versa, all as proper
construction shall dictate.

7.2 This Plan does not enlarge or diminish the employment rights of any employee nor does it confer any

7.3

7.4

7.5

right upon any employee to be retained in the service of the District.

This Plan shall be construed and enforced according to the laws of the State of Wisconsin, where the
District is located.

This document contains all of the operative provisions of this Plan. Any conflict between the
provisions of this document and any other document purporting to explain the rights, benefits, or
obligations of the parties hereunder shall be resolved in favor of this Plan document. Tn the event that
one or more of the provisions of this Plan is desmed invalid by a tribunal of competent jurisdiction,
this Plan shall be interpreted as if the offending language had been stricken from its provisions and
the remainder of the Plan document shali continue in full force and effect.

Nothing herein constitutes a waiver, express or implied, of the Association's right to bargain under
section 111,70 of the Wisconsin Statutes.

This Plan shall be effective as of the day of , 2002,

Oregon School District

By:




T

Appendix 5.04.01 B

" Memorandum of Understanding Between
The Oregon Education Association and
The Oregon Board of Education

Sick Leave Conversion Plan

The language of previous master agreements allowed retiring teachers to make a choice of how
to cash out their accumulated sick leave. Under that language, teachers could apply the amount
of the cash to the payment of insurance premiums after their four-year retirement benefit from
the District was exhausted or they could request a lump $um cash payment. ! :

During the 2000-2001 school year, the Oregon School District learned that because our
employees had a choice in how to cash out their sick leave, the IRS deemed it a "constructive
receipt". Constructive receipts are taxable events as defined by the TRS. This meant that both

those teachers who elected a lump sum cash payment as well as those who elected to apply the -

cash to health insurance would have to pay federal tax on the amount.

Working together, the OEA and BOE negotiating team entered into a memorandum of
understanding that halted payment for retirees in the 2000-2001 and the 2001-2002 school years
until a solution could be achieved that would protect the retiring teachers from this tax penalty. -
The team developed parameters for a desirable solution and encouraged the District to obtain a
private letter ruling from the IRS to authorize a solution. '

The District worked with attorneys to seek a private letter ruling from the IRS and in the fall of
2002 such a ruling was received. The ruling requires that the District, not the employee, make a
determination on how to distribute the funds. If the District (not the employee) makes the
determination, the cash out payment is no longer a "constructive receipt” and therefore no longer

taxable.

The IRS letter ruling authorizes the District, based on certain criteria, to determine whether each .
individual retiree's sick leave cash out funds should be paid into a tax deferred investment
vehicle or reserved for health insurance premiums. To implement the letter ruling, the District
plans to hold a conference with each retiree to collect information needed for the District fo make

the determination. -

The partieé now agree to implement the "Sick Leave Conversion Plan" described, consistent with
the IRS private letter ruling, for all those retired or retiring teachers in 2000-2001, 2001-2002,
and 2002-2003. : :

Sigmed: Jnsdser ) Disran et A rbsir

OEA ~ BOE
Date: U2y i = . Date: W[/ 7""[/ o3
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Appendix 5.04.06
Memorandum of Understanding
Memorandum of Understanding
April 26, 2006

e The OEA agrees to the 3-9-06 BOE Salary Schedule for the 2005-06 school year
e The OEA agrees to dual choice health insurance.

0 The BOE agrees to pay 90% of the lowest cost HMO for single or family coverage.
0 The BOE agrees to pay 85% of the lowest cost POS for single or family coverage.

e The 2006-2007 salary schedule will be held in abeyance until members have indicated their health
insurance choice. The choice will occur by May 26, 2006.

e In order to prepare the 2006-07 salary schedule, the following guidelines will be used. Only those
members who currently have health insurance coverage from the OSD as of May 26, 2006 will be
eligible to be factored into the formula.

Dollars Available in BOE’s 10.35% Actual Costing

P 1 # Single FTE x 85% x $6293.40 0]

. O L# Family FTE x 85% x $14,130.0
Single FTE x 78% x $6293.40 <

Family FTE x 78% x $14,130.00 (minus)

# Single FTE x 90% x $4984.56 8]
L# Family FTE x 90% x $11,245.0

02 T

e |f the actual costs is less than the dollars available, money will be added to the March 9, 2006
proposed 2006-07 salary schedule.

e |f the actual costs is greater than the dollars available, money will be subtracted from the March 9,
2006 proposed 2006-07 salary schedule.

e The following guidelines will apply to the formula calculations:

0 Teachers who remain employed in the district for the 2006-2007 school year and choose to
drop the insurance will be counted for the “dollars Available” portion of the formula.

0 Teachers who leave the district prior to retirement at the end of the 2005-2006 school year
will not be counted in the formula.

0 Teachers who retire at the end of the 2005-2006 school year will not be counted in the
formula.

0 Teachers who did not take insurance during the 2005-2006 school year and who choose to
take insurance during the 2006-2007 school year will not be counted in the formula.
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0 New teachers hired for the 2006-07 school year will not be counted in the formula.
Delete Paragraph 3 of 3.02.03 B found on page 39 of the 2003-05 OEA Master Agreement.
Teachers who earn a second Masters degree will advance to the PhD lane on the salary schedule.
Teachers currently in the BA+30 lane will be grandfathered in to the MA+0 lane. Teachers currently
in the BA+36 lane will be grandfathered in to the MA+6 lane. Teachers currently in the BA+42 lane
will be grandfathered in to the MA+12 lane.

For the 2005-2006 salary schedule, all teachers after Step 3 will receive a minimum $1500 increase.

All previous Tentative Agreements reached prior to 4-26-2006 will remain in effect.
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